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Qil Industry Development Board Employees

(Recruitment) Requlations, 2011

In exercise of the powers conferred by rule 7 of the Oll Industry Davelopment Board
Employees’ (General Conditions of Service) Rules, 1984 and In supersession of the Oil
Industry Development Board Employess’ (Recruitment) Regulations 1986, the Board
hereby makes tha following Regulations, namely

1. Short title and commencement;

These Regulations may be called the Qil Industry Development Board Employees
(Recrultment) Regulations, 2011 and shall come into force from the date of their
approval.

2 Application:

These Regulations shall apply for recruitment to all posts in the Ol Industry
Development Board except those for which separate provisions exist in the Act and the
Rules made thare under, or for which specific terms and conditions of service including
mathod of recruitment, age, qualifications are prescribed by the Board or the Central
Governmaent, as the case may be.

: 3 Approved strength of regular posts:

The number of reguiar posts, their classifications and Pay Bands/Grade Pays attached
therato shall be such as is specified In the Schedule to the Oil Indusiry Development
Board Employees’ (General Condifions of Service) Rules, 1884, as amended from time
to time,

4. Recruitment, Age, Educational and other qualifications:

The designation, Pay Bands/Grade Pays, age limit, educafional and other qualifications,
method of recrultment etc. for each post shall be such as is specified in the Schedule to
thase Regulations.

5. Method of Recruitment :
Appointment to a post in the Board may be made by any of the following methods :

al direct recruitment,

b) promotion,

) contract,

d) depulation or foreign service from Govt./PSUs & aulonomous bodies,
g} Ad-hoc appointmant



6. Direct Recruitment:

Direct Recruitment means initial appointment which is not in the nature of promotion
and shall include appointment of the employees of the Board who compete with outside
candidates on the basis of eligibility according to prescribed criteria.

Direct recruitment/Deputation shall be made by a Departmental Selection Committees
(DSCs). The composition of DSCs shall be same as is the composition of the
Departmental Promotion Committees for the concerned posts prescribed in the
schedule.

Before a candidate joins his first appointment in the Board, he will be required to
produce a certificate of fitness from a Medical Officer authorized by the Board.

7. Promotion

The Board’s employee shall be eligible for promotion to the next higher grade after
completing minimum length of service in the lower grade as prescribed in the Schedule
to the Recruitment Regulations against each post. Eligibility, however, does not mean
entitlement and promotion to the next higher grade, will be subject to availability of
vacancy and subject to his being found fit for promotion by a duly constituted
Departmental Promotion Committee.

The Departmental Promotion Committee, while making its recommendations, shall
consider the candidates in the eligible zones for promotion and prepare a panel on the
basis of the record of the past performance, suitability and other relevant factors to be
specifically mentioned. Appointments from the panel, which will be valid for one year,
may be made from time to time as and when vacancy arises. For purposes of this rule,
the panel may be prepared once a year or if having regard to the number of employees
in the eligible zones annual plan is not considered necessary, the DPC may meet from
time to time on ad-hoc basis, as and when vacancy arises.

8. Ad-hoc Appointment :

Without prejudice to the foregoing provisions, the Board may appoint from time to time
employees on ad-hoc basis to fill up purely temporary vacancies or to meet ad-hoc
requirements, as may be the case. Employees so appointed will not be entitled to the
benefits admissible to the regular employees. They shall be eligible to the pay and
allowances and other benefits, if any, as may be determined, from time to time, by the
Secretary, OIDB for posts upto Group ‘B’ level and Chairman for Group ‘A’.

9. Seniority :

The inter-se seniority of the employees of the Board who are not on deputation shall be
regulated as follows:-



Direct recruits:

On the basis of their relative position in the panel prepared by the Departmental
Selection Committee.

Promotees:

On the basis of the relative position in the panel as prepared by the Departmental
Promotion Committee, subject to the condition that in the case appointment upto and
inclusive of the group ‘C’ posts, the main criterion for preparing the panel by the DPC
shall be seniority-cum-fitness and in cases not falling under the above mentioned
categories, the criterion shall be seniority-cum-merit.

10. Modified Assured Career Progression Scheme:

The career progression with effect from the date of approval of these regulations shall
be in accordance with the Modified Assured Career Progression Scheme (MACP)
applicable to the Central Government employees, annexed to the Schedule, as may be
modified by the Central Government from time to time.

11. Reservation of posts for SC/ST candidates:

Reservations of posts in all the cadres/grades shall be made as per instructions issued
in this regard by the Central Government from time to time.

12.  Special provision relating to certain persons :

Notwithstanding anything in the foregoing provisions, every person who, immediately
before the commencement of these Regulations, was holding a post under the Board
shall, on and from such commencement, hold a corresponding post specified in column
2 of the Schedule and shall be deemed to have been appointed to such corresponding
post.

13. Disqualification:

No person:

(@) who has entered into or contracted a marriage with a person having a spouse
living; or

(b)  who, having a spouse living, has entered into or contracted a marriage with any
person, shall be eligible for appointment in the Board.



Provided that the Board may, if satisfied that such marriage is permissible under the
personal law applicable to such a person and other party to the marriage and that there
are other grounds for so doing; exempt the person from the operation of this condition.

14. Re- employment:

The appointing authority may re-employ a person, who has retired from service, beyond
the age of superannuation after consultation with the authority under whom he held the
lien at the time of his superannuation.

Provided that prior approval of the Qil Industry Development Board will be required for
re-employment for a period exceeding two years beyond the age of superannuation.

15. Power to relax :

Where the Chairman is satisfied that the operation of any of these regulations presents
any difficulty or causes undue hardship in any particular case, he may dispense with or
relax the requirement of that regulation to such extent and subject to such conditions
and exceptions as he may consider necessary for dealing with the case in a just and
equitable manner.



Recruitment Regulations for the post of
Financial Adviser & Chief Accounts Officer

1. Name of Post Financial Adviser & Chief Accounts Officer
2. No. of Posts 1 (one)
3. Classification Group ‘A’
4. Pay Band / Grade Pay PB-4 / Rs.37400-67000
Grade Pay — Rs.8700/-
5. Whether selection post or non-selection Selection Post
post
6. Age limit for direct recruits 45 years
7. Whether benefit of added years of Not applicable.
service admissible under Rule 30 of the
CCS (Pension Rules, 1972)
8. Educational & other qualifications Essential:
required for direct recruits Graduate. An officer of the Central Group
‘A" Accounts Services like Indian Audit &
Accounts Service etc. in the grade pay of
Rs.7600 or more. OR
Finance Officer of PSUs in Grade H in
Schedule “A” Company.
Desirable:
Post Graduate in Financial
Management/Chartered Accountant and
Knowledge of computer.
9. Whether age and educational No
qualifications  prescribed for direct
recruits will apply in the case of
promotes
10. | Period of Probation, if any Two years for direct recruits only. ‘NIL’ for
promotees.
11. | Method of recruitment — Promotion, failing which by deputation/
Whether by direct recruitment or by direct recruitment.
deputation/transfer & percentage of the
vacancies to be filled by various
methods
12. | In case recruitment by promotion/ Promotion:

deputation/transfer, grades from which
promotion/deputation/transfer to  be
made.

Promotion from the post of Dy. Chief
Finance & Accounts Officer with five years
regular service in the Grade Pay of
Rs.7600/-.

Deputation:

Officers with 5 years regular service in
Grade Pay of Rs.7600 and possessing the
educational qualifications and experience
prescribed for direct recruits under Column
8.




13. | If a DPC exists, what is its composition DPC comprising AS&FA, MOP&NG as
Chairman with JS(E), MOP&NG (OIDB
Board Member) and Secretary, OIDB as
members.

14. | Circumstances in which UPSC is to be Not applicable.

consulted in making recruitment




Recruitment Regulations for the post of
Dy. Chief Finance & Accounts Officer

1. Name of Post Deputy Chief Finance & Accounts Officer
2. No. of Posts 2 (Two)
3. Classification Group ‘A’
4. Pay Band / Grade Pay PB-3 / Rs.15600-39100
Grade Pay — Rs.7600/-
5. Whether selection post or non-selection Selection Post
post
6. Age limit for direct recruits 45 years
7. Whether benefit of added years of Not applicable.
service admissible under Rule 30 of the
CCS (Pension Rules, 1972)
8. Educational & other qualifications Essential:
required for direct recruits Graduate with at least 5 years of service in
the grade pay of Rs.6600/- and having
experience of finance, accounts, budgeting
& financial control, or personnel &
administration or building works & contract
management in the office(s) of Central
Government/ autonomous bodies.
Desirable:
Preference would be given to applicants
having qualified SAS/Post Graduate in
Financial Management/Chartered
Accountant and Knowledge of computer.
9. Whether  age and educational No
qualifications  prescribed for direct
recruits will apply in the case of
promotes
10. | Period of Probation, if any Two years for direct recruits only. ‘NIL’ for
promotees.
11. | Method of recruitment — Promotion, failing which by deputation/
Whether by direct recruitment or by direct recruitment.
deputation/transfer & percentage of the
vacancies to be filled by various
methods
12. | In case recruitment by promotion/ Promotion:

deputation/transfer, grades from which
promotion/deputation/transfer to  be
made.

Promotion from the posts of Senior
Accounts/Admn. Officer / Manager (P&A) /
Manager (Estate) with five years regular
service possessing educational
qualifications and experience prescribed
for direct recruits under column 8.
Deputation:

Officers with 5 years regular service in
Grade Pay of Rs.6600 and possessing the
educational qualifications and experience
prescribed for direct recruits under column




8

13. | If a DPC exists, what is its composition DPC comprising Secretary, OIDB as
Chairman with FA&CAO (OIDB) and
Director/Deputy ~ Secretary  (Finance),
MOP&NG as members.

14. | Circumstances in which UPSC is to be

consulted in making recruitment

Not applicable.




Recruitment Regulations for the post of
Manager (Personnel & Administration)

1. Name of Post Manager (Personnel & Administration)
2. No. of Posts 1 (One)
3. Classification Group ‘A’
4. Pay Band / Grade Pay PB-3 / Rs.15600-39100
Grade Pay — Rs.6600/-
5. Whether selection post or non- Selection Post
selection post
6. Age limit for direct recruits 45 years
7. Whether benefit of added years of Not applicable.
service admissible under Rule 30 of
the CCS (Pension Rules, 1972)
8. Educational & other qualifications Essential:
required for direct recruits Graduate Should have 6 years
experience in the Grade Pay of Rs.4800
or more or 7 years in the Grade Pay of
Rs.4600 in the Central Government /
Public Sector/ Autonomous
organizations.
9. Whether age and educational No
qualifications prescribed for direct
recruits will apply in the case of
promotes
10. | Period of Probation, if any Two years for direct recruits only. ‘NIL’
for promotees.
11. | Method of recruitment — Promotion, failing which by deputation/
Whether by direct recruitment or by direct recruitment.
deputation/transfer & percentage of
the vacancies to be filled by various
methods
12. | In case recruitment by promotion/ Promotion:

deputation/transfer, grades  from
which promotion/deputation/transfer to
be made.

Promotion from Officers with 6 years
experience in the Grade Pay of Rs.4800
or more or 7 years regular service in
Grade Pay of Rs.4600 (excluding
Accounts Officer & Accountant) and
possessing the educational qualifications
and experience prescribed for direct
recruits under Column 8.

Deputation:

Officers with 6 years experience in the
Grade Pay of Rs.4800 or more or 7 years
regular service in Grade Pay of Rs.4600




and possessing the educational
qualifications and experience prescribed
for direct recruits under Column 8.

13. [If a DPC exists, what is its DPC comprising Secretary, OIDB as
composition Chairman with FA&CAO (OIDB) and
Director/Deputy  Secretary (Finance),
MOP&NG as members.
14. | Circumstances in which UPSC is to Not applicable.

be consulted in making recruitment




Recruitment Regulations for the post of
Manager (Estate)

1. Name of Post Manager (Estate)

2. No. of Posts 1 (One)

3. Classification Group ‘A’

4, Pay Band / Grade Pay PB-3 / Rs.15600-39100

Grade Pay — Rs.6600/-

5. Whether selection post or non- Selection Post
selection post

6. Age limit for direct recruits 45 years.

7. Whether benefit of added years of Not applicable.
service admissible under Rule 30 of
the CCS (Pension Rules, 1972)

8. Educational & other qualifications Essential:
required for direct recruits Graduate. Should have 6 years’

experience in the Grade Pay of Rs.4800
or more or 7 years in the Grade Pay of
Rs.4600 in the Central Government /
Public Sector/Autonomous organizations
with  experience  of  procurement,
contracts, civil works.

Desirable:

Knowledge of computer viz. MS-Office,
internet is desirable.

9. Whether age and educational No.
qualifications prescribed for direct
recruits will apply in the case of
promotees

10. | Period of Probation, if any Two years for direct recruits only. ‘Nil’

for promotes.

11. | Method of recruitment — Promotion, failing which by
Whether by direct recruitment or by deputation/direct recruitment.
deputation/transfer & percentage of
the vacancies to be filled by various
methods

12. | In case recruitment by promotion/ Promotion:

deputation/transfer, grades  from
which promotion/deputation/transfer to
be made.

Promotion from Officers with 6 years’
experience in the Grade Pay of Rs.4800 or
more or 7 years regular service in the
Grade Pay of Rs.4600 (excluding Accounts
Officer & Accountant) and possessing the
educational qualifications and experience
as prescribed for direct recruits under
Column 8.




Deputation:

Asst. Executive Engineer with at least 5
years of service in the Grade Pay of
Rs.5400 or Executive Engineer in the
Grade Pay of Rs.6600 in the Pay Band
of Rs.15600-39100 in CPWD/PWD etc.
or equivalent in the Central/State
Government.

13. [If a DPC exists, what is its DPC comprising Secretary, OIDB as
composition Chairman with FA&CAO (OIDB) and
Director/Deputy  Secretary (Finance),
MOP&NG as members.
14. | Circumstances in which UPSC is to Not applicable.

be consulted in making recruitment




Recruitment Regulations for the post of
Senior Accounts/Administrative Officer

1. Name of Post Senior Accounts/Administrative Officer
2. No. of Posts 1 (One)
3. Classification Group ‘A’
4. Pay Band / Grade Pay PB-3 / Rs.15600-39100
Grade Pay — Rs.6600/-
5. Whether selection post or non- Selection Post
selection post
6. Age limit for direct recruits 45 years
7. Whether benefit of added years of Not applicable.
service admissible under Rule 30 of
the CCS (Pension Rules, 1972)
8. Educational & other qualifications Essential:
required for direct recruits Graduate preferably Post Graduate/MBA
or equivalent. Should have 10 vyears
experience of Subordinate Accounts
Service, Financing, commercial
budgeting, personnel & administration
and financial control in the office(s) of the
Central Government / Public Sector/
Autonomous organizations.
OR
Chartered Accountant/ICWA/MBA
(Finance) with three years experience.
Desirable:
Preferably SAS passed Accountant with
ten years of service Knowledge of
computer.
9. Whether age and educational No
qualifications prescribed for direct
recruits will apply in the case of
promotees
10. | Period of Probation, if any Two years for direct recruits only. ‘NIL’
for promotees.
11. | Method of recruitment — Promotion, failing which by deputation/
Whether by direct recruitment or by direct recruitment.
deputation/transfer & percentage of
the vacancies to be filled by various
methods
12. | In case recruitment by promotion/ Promotion:

deputation/transfer, grades  from
which promotion/deputation/transfer to
be made.

Promotion from Accounts Officer with
either 6 years experience in the Grade
Pay of Rs.4800 or total combined service
of 7 years’ as Accounts Officer in the
Grade Pay of Rs.4800 & Accountant in
the Grade Pay of Rs.4600.




Deputation:

Accounts Officers with 6 years experience
in the Grade Pay of Rs.4800 or more or
Section Officer with 7 years regular
service in Grade Pay of Rs.4600 and
possessing the educational qualifications
and experience prescribed for direct
recruits under column 8.

13. [If a DPC exists, what is its DPC comprising Secretary, OIDB as
composition Chairman with FA&CAO (OIDB) and
Director/Deputy  Secretary (Finance),
MOP&NG as members.
14. | Circumstances in which UPSC is to Not applicable.

be consulted in making recruitment




Recruitment Regulations for the post of
Accounts Officer

1. Name of Post Accounts Officer
2. No. of Posts 2 (Two)
3. Classification Group ‘B’
4. Pay Band / Grade Pay PB-2 / Rs.9300-34800
Grade Pay — Rs.4800/-
5. Whether selection post or non- Selection Post
selection post
6. Age limit for direct recruits 35 years
7. Whether benefit of added years of Not applicable.
service admissible under Rule 30 of
the CCS (Pension Rules, 1972)
8. Educational & other qualifications Essential:
required for direct recruits Graduate preferably with a Masters
Degree in Commerce. Should have
minimum 5 vyears experience of
Subordinate  Accounts  Service as
Accountant of Indian Audit & Accounts
Department/Railways/Defense/P&T/
Controller General of Accounts.
Desirable:
Knowledge of computer and TALLY
accounting software.
9. Whether age and educational No
qualifications prescribed for direct
recruits will apply in the case of
promotees
10. | Period of Probation, if any Two years for direct recruits only. ‘NIL’
for promotees.
11. | Method of recruitment — Promotion, failing which by deputation/
Whether by direct recruitment or by direct recruitment.
deputation/transfer & percentage of
the vacancies to be filled by various
methods
12. | In case recruitment by promotion/ Promotion:

deputation/transfer, grades  from
which promotion/deputation/transfer to
be made.

Promotion from the post of
Accountant/Section  Officer with  two
years’ regular service with Grade Pay of
Rs.4600 with finance background.
Preference will be given to those having
knowledge of TALLY accounting
software.




Deputation:

Accountants/Section Officers with 2 years
service in the grade pay of Rs.4600 and
possessing the educational qualifications
and experience prescribed for direct
recruits under column 8.

13. |If a DPC exists, what is its DPC comprising Secretary, OIDB as
composition Chairman with FA&CAO (OIDB) and
Director/Deputy  Secretary (Finance),
MOP&NG as members.
14. | Circumstances in which UPSC is to Not applicable.

be consulted in making recruitment




Recruitment Regulations for the post of
Section Officer

1. Name of Post Section Officer
2. No. of Posts 3 (Three)
3. Classification Group ‘B’
4. Pay Band / Grade Pay PB-2 / Rs.9300-34800
Grade Pay — Rs.4600/-
5. Whether selection post or non- Selection Post
selection post
6. Age limit for direct recruits 35 years
7. Whether benefit of added years of Not applicable.
service admissible under Rule 30 of
the CCS (Pension Rules, 1972)
8. Educational & other qualifications Essential:
required for direct recruits Graduate with at least 3 years
experience in a supervisory capacity or
holding analogous post in the Central
Government/Public Sector/ Autonomous
organizations.
Desirable:
Knowledge of computer.
9. Whether age and educational No
qualifications prescribed for direct
recruits will apply in the case of
promotees
10. | Period of Probation, if any Two years for direct recruits only. ‘NIL’
for promotees.
11. | Method of recruitment — Promotion, failing which by deputation/
Whether by direct recruitment or by direct recruitment.
deputation/transfer & percentage of
the vacancies to be filled by various
methods
12. | In case recruitment by promotion/ Promotion:

deputation/transfer,  grades  from
which promotion/deputation/transfer to
be made.

Fifty percent of vacancies by Promotion
from eligible Assistants with 5 years
regular service and

Fifty percent through departmental
competitive  examination from the
following categories of officers :-

Assistant/Steno Gr. ‘C’ ...5 years regular
service




Deputation:

Assistants with 5 years’ service in the
Grade Pay of Rs.4200 and possessing the
educational qualifications and experience
prescribed for direct recruits under column
8

13. |If a DPC exists, what is its DPC comprising Secretary, OIDB as
composition Chairman with FA&CAO (OIDB) and
Director/Deputy  Secretary (Finance),
MOP&NG as members.
14. | Circumstances in which UPSC is to Not applicable.

be consulted in making recruitment




Recruitment Regulations for the post of

Hindi Officer
1. Name of Post Hindi Officer
2. No. of Posts 1 (one)
3. Classification Group ‘B’
4. Pay Band / Grade Pay PB-3 / Rs.15600-39100
Grade Pay — Rs.5400/-
5. Whether selection post or non- Selection Post
selection post
6. Age limit for direct recruits 35 years
7. Whether benefit of added years of Not applicable.
service admissible under Rule 30 of
the CCS (Pension Rules, 1972)
8. Educational & other qualifications Essential:
required for direct recruits Graduate of a recognized university with
Hindi as elective subject, proficiency in
translation from English to Hindi and vice
versa and working experience of about 5
years.
Desirable:
Knowledge of computer and Hindi
Software.
9. Whether age and educational No
qualifications prescribed for direct
recruits will apply in the case of
promotees
10. | Period of Probation, if any Two years for direct recruits only. ‘NIL’
for promotees.
11. | Method of recruitment — Promotion, failing which by deputation/
Whether by direct recruitment or by direct recruitment.
deputation/transfer & percentage of
the vacancies to be filled by various
methods
12. | In case recruitment by promotion/ Promotion:

deputation/transfer,  grades  from
which promotion/deputation/transfer to
be made.

Promotion from the post of Assistant with
8 years regular service and possessing
the  educational qualifications  and
experience prescribed for direct recruits
under column 8.

Deputation:

Assistants with 8 years’ service in the
grade pay of Rs.4200 and possessing the
educational qualifications and experience
prescribed for direct recruits under column
8.




13. |If a DPC exists, what is its DPC comprising Secretary, OIDB as
composition Chairman with FA&CAO (OIDB) and
Director/Deputy  Secretary (Finance),
MOP&NG as members.
14. | Circumstances in which UPSC is to Not applicable.

be consulted in making recruitment




Recruitment Regulations for the post of

Accountant
1. Name of Post Accountant
2. No. of Posts 1 (one)
3. Classification Group ‘B’
4. Pay Band / Grade Pay PB-2 / Rs.9300-34800
Grade Pay — Rs.4600/-
5. Whether selection post or non- Selection Post
selection post
6. Age limit for direct recruits 35 years
7. Whether benefit of added years of Not applicable.
service admissible under Rule 30 of
the CCS (Pension Rules, 1972)
8. Educational & other qualifications Essential:
required for direct recruits Graduate preferably with a Masters
Degree in Commerce. Should have
knowledge of preparation & finalization of
Annual Accounts manually as well as
using TALLY accounting software with at
least 5 years experience.
OR
Subordinate Accounts Service
Accountant of Indian Audit & Accounts
Department/ Railways/ Defence/ Posts &
Telegraphs/  Controller General of
Accounts with one year experience as
qualified Accountant or Cost Accountant.
Desirable:
Knowledge of computer using Tally.
9. Whether age and educational No
qualifications prescribed for direct
recruits will apply in the case of
promotees
10. | Period of Probation, if any Two years for direct recruits only. ‘NIL’
for promotees.
11. | Method of recruitment — Promotion, failing which by deputation/
Whether by direct recruitment or by direct recruitment.
deputation/transfer & percentage of
the vacancies to be filled by various
methods
12. | In case recruitment by promotion/ Promotion:

deputation/transfer, grades  from
which promotion/deputation/transfer to
be made.

Promotion  from  the  posts  of
Assistant/Stenographer Grade ‘C’ with 5
years’ service in the Grade Pay of Rs.4200
and possessing the educational




qualifications and experience prescribed
for direct recruits under column 8.

Deputation:

Assistant/Stenographer Grade ‘C’ with 5
years’ service in the Grade Pay of Rs.4200
and possessing the educational
qualifications and experience prescribed
for direct recruits under column 8.

13. |If a DPC exists, what is its DPC comprising Secretary, OIDB as
composition Chairman with  FA&CAO (OIDB) and
Director/Deputy  Secretary (Finance),
MOP&NG as members.
14. | Circumstances in which UPSC is to Not applicable.

be consulted in making recruitment




Recruitment Regulations for the post of
Stenographer Grade ‘B’

1. Name of Post Stenographer Grade ‘B’
2. No. of Posts 4 (Four)
3. Classification Group ‘B’
4. Pay Band / Grade Pay PB-2 / Rs.9300-34800
Grade Pay — Rs.4600/-
5. Whether selection post or non- Selection Post
selection post
6. Age limit for direct recruits 35 years
7. Whether benefit of added years of Not applicable.
service admissible under Rule 30 of
the CCS (Pension Rules, 1972)
8. Educational & other qualifications Essential:
required for direct recruits Graduate with a minimum speed of 120
w.p.m. in shorthand and 40 w.p.m. in
typing (English/Hindi). Minimum 5 years
regular experience in the line in a
Government/Public Sector/ Autonomous
Organizations.
Desirable:
Knowledge of computer viz. MS-Office,
internet is essential.
9. Whether age and educational No
qualifications prescribed for direct
recruits will apply in the case of
promotees
10. | Period of Probation, if any Two years for direct recruits only. ‘NIL’
for promotees.
11. | Method of recruitment — Promotion, failing which by deputation/
Whether by direct recruitment or by direct recruitment.
deputation/transfer & percentage of
the vacancies to be filled by various
methods
12. | In case recruitment by promotion/ Promotion:

deputation/transfer,  grades  from
which promotion/deputation/transfer to
be made.

Promotion from the post of Stenographer
Grade ‘C’ with minimum 5 years regular
service.

Deputation:

Stenographer Grade ‘C’ with 5 years’
service in the Grade Pay of Rs.4200 and
possessing the educational qualifications
and experience prescribed for direct
recruits under column 8.




13. |If a DPC exists, what is its DPC comprising Secretary, OIDB as
composition Chairman with FA&CAO (OIDB) and
Director/Deputy  Secretary  (Finance),
MOP&NG as members.
14. | Circumstances in which UPSC is to Not applicable.

be consulted in making recruitment




Recruitment Regulations for the post of

Stenographer Grade ‘C’

1. Name of Post : | Stenographer Grade ‘C’

2. No. of Posts 2 (Two)

3. Classification Group ‘B’

4. Pay Band / Grade Pay PB-2 / Rs.9300-34800
Grade Pay — Rs.4200/-

5. Whether selection post or non-selection Non-Selection Post

post
6. Age limit for direct recruits 30 years
7. Whether benefit of added years of Not applicable.
service admissible under Rule 30 of the
CCS (Pension Rules, 1972)
8. Educational & other qualifications Essential:
required for direct recruits Graduate with a minimum speed of 100
w.p.m. in shorthand and 40 w.p.m. in
typing (English/Hindi). Minimum 5 years
regular experience in the line in a
Government/Public Sector/ Autonomous
Organizations.
Desirable:
Knowledge of computer viz. MS-Office,
internet is essential.
9. Whether  age and educational No
qualifications  prescribed for direct
recruits will apply in the case of
promotees

10. | Period of Probation, if any Two years for direct recruits only. ‘NIL’ for
promotees.

11. | Method of recruitment — Promotion, failing which by deputation/

Whether by direct recruitment or by direct recruitment.

deputation/transfer & percentage of the

vacancies to be filled by various

methods

12. | In case recruitment by promotion/ Promotion:

deputation/transfer, grades from which Promotion from the post of Stenographer

promotion/deputation/transfer to  be Grade ‘D’ with 10 years regular service.

made.
Deputation:
Stenographer Grade ‘D’ with 10 years
service in the Grade Pay of Rs.2400 and
possessing the educational qualifications
and experience prescribed for direct
recruits under column 8.

13. | If a DPC exists, what is its composition DPC comprising FA&CAO as Chairman
with  DCF&AO and Manager (P&A) as
members.

14. | Circumstances in which UPSC is to be Not applicable.

consulted in making recruitment




Recruitment Regulations for the post of
Stenographer Grade ‘D’

1. Name of Post Stenographer Grade ‘D’

2. No. of Posts 1 (One)

3. Classification Group ‘C’

4. Pay Band / Grade Pay PB-1/ Rs.5200-20200
Grade Pay — Rs.2400/-

5. Whether selection post or non-selection Non-Selection Post

post

6. Age limit for direct recruits 30 years

7. Whether benefit of added years of Not applicable.
service admissible under Rule 30 of the
CCS (Pension Rules, 1972)

8. Educational & other qualifications Essential:
required for direct recruits Graduate with a minimum speed of 80

w.p.m. in shorthand and 40 w.p.m. in
typing (English/Hindi). 3 years experience
in the line in a Government/Public Sector/
Autonomous Organizations.

Desirable:

Knowledge of computer is essential.

9. Whether age and educational No
qualifications prescribed for direct
recruits will apply in the case of
promotees

10. | Period of Probation, if any Two years for direct recruits only. ‘NIL’ for
promotees.

11. | Method of recruitment — Promotion, failing which by direct
Whether by direct recruitment or by recruitment/deputation.
deputation/transfer & percentage of the
vacancies to be filled by various
methods

12. | In case recruitment by promotion/ Promotion:
deputation/transfer, grades from which Promotion from the post of LDC with
promotion/deputation/transfer to be minimum 8 vyears regular service and
made. having the requisite qualifications and

speed in shorthand and typing.
Deputation:

LDC with 8 years’ service in the Grade Pay
of Rs.1900 and possessing the educational
qualifications and experience prescribed
for direct recruits under column 8.

13. | If a DPC exists, what is its composition DPC comprising FA&CAO as Chairman
with  DCF&AO and Manager (P&A) as
members.

14. | Circumstances in which UPSC is to be Not applicable.

consulted in making recruitment




Recruitment Regulations for the post of

Assistant
1. Name of Post Assistant
2. No. of Posts 2 (Two)
3. Classification Group ‘B’
4, Pay Band / Grade Pay PB-2 / Rs.9300-34800
Grade Pay — Rs.4200/-
5. Whether selection post or non- Non-Selection Post
selection post
6. Age limit for direct recruits 30 years
7. Whether benefit of added years of Not applicable.
service admissible under Rule 30 of
the CCS (Pension Rules, 1972)
8. Educational & other qualifications Essential:
required for direct recruits Graduate preferably Masters Degree in
Commerce/Economics. 5 years
experience in  establishment and
accounts work.
Desirable:
Knowledge of computer viz. MS-Office,
internet is essential.
9. Whether age and educational No
qualifications prescribed for direct
recruits will apply in the case of
promotees
10. | Period of Probation, if any Two years for direct recruits only. ‘NIL’
for promotees.
11. | Method of recruitment — Promotion, failing which by deputation/
Whether by direct recruitment or by direct recruitment.
deputation/transfer & percentage of
the vacancies to be filled by various
methods
12. | In case recruitment by promotion/ Promotion:
deputation/transfer,  grades  from Promotion from the post of UDC with 10
which promotion/deputation/transfer to years regular service.
be made.
Deputation:
UDC with 10 years’ service in the Grade
Pay of Rs.2400 and possessing the
educational qualifications and experience
prescribed for direct recruits under column
8.
13. |If a DPC exists, what is its DPC comprising FA&CAO as Chairman
composition with DCF&AO and Manager (P&A) as
members.
14. | Circumstances in which UPSC is to Not applicable.

be consulted in making recruitment




Recruitment Regulations for the post of
Upper Division Clerk

1. Name of Post Upper Division Clerk (UDC)
2. No. of Posts 2 (Two)
3. Classification Group ‘C’
4. Pay Band / Grade Pay PB-1/ Rs.5200-20200
Grade Pay — Rs.2400/-
5. Whether selection post or non- Non-Selection Post
selection post
6. Age limit for direct recruits 30 years
7. Whether benefit of added years of Not applicable.
service admissible under Rule 30 of
the CCS (Pension Rules, 1972)
8. Educational & other qualifications Essential:
required for direct recruits Graduate from a recognized University
with 3 years experience in clerical work.
Desirable:
Knowledge of computer viz. MS-Office,
internet is desirable.
9. Whether age and educational No
qualifications prescribed for direct
recruits will apply in the case of
promotees
10. | Period of Probation, if any Two years for direct recruits only. ‘NIL’
for promotees.
11. | Method of recruitment — Promotion, failing which by deputation/
Whether by direct recruitment or by direct recruitment.
deputation/transfer & percentage of
the vacancies to be filled by various
methods
12. | In case recruitment by promotion/ Promotion:
deputation/transfer, grades  from Promotion from the post of LDC with 8
which promotion/deputation/transfer to years regular service.
be made.
Deputation:
LDC with 8 years’ service in the Grade Pay
of Rs.1900 and possessing the educational
qualifications and experience prescribed
for direct recruits under column 8.
13. |If a DPC exists, what is its DPC comprising FA&CAO as Chairman
composition with DCF&AO and Manager (P&A) as
members.
14. | Circumstances in which UPSC is to Not applicable.

be consulted in making recruitment




Recruitment Regulations for the post of
Lower Division Clerk

1. Name of Post Lower Division Clerk (LDC)

2. No. of Posts 3 (Three)

3. Classification Group ‘C’

4. Pay Band / Grade Pay PB-1/ Rs.5200-20200

Grade Pay — Rs.1900/-

5. Whether selection post or non- Non-Selection Post
selection post

6. Age limit for direct recruits 30 years

7. Whether benefit of added years of Not applicable.
service admissible under Rule 30 of
the CCS (Pension Rules, 1972)

8. Educational & other qualifications Essential:
required for direct recruits (i) Matriculation or equivalent

qualification from a recognized
Board.

(i) A typing speed of 30 w.p.m. in
English.

Desirable:

(i) Knowledge of computer viz. MS-
Office, internet.

(i) A typing speed of 25 w.p.m. in Hindi.

9. Whether age and educational No
qualifications prescribed for direct
recruits will apply in the case of
promotees

10. | Period of Probation, if any Two years for direct recruits only.

11. | Method of recruitment — Direct  recruitment  through  open
Whether by direct recruitment or by advertisement on the basis of
deputation/transfer & percentage of competitive examination to be conducted
the vacancies to be filled by various by OIDB.
methods

12. | In case recruitment by promotion/ Not applicable.
deputation/transfer,  grades  from
which promotion/deputation/transfer to
be made.

13. |If a DPC exists, what is its Not applicable.
composition

14. | Circumstances in which UPSC is to Not applicable.

be consulted in making recruitment




Recruitment Regulations for the post of
Staff Car Driver (Selection Grade)

1. Name of Post Staff Car Driver (Selection Grade)
2. No. of Posts 1 (One)
3. Classification Group ‘C’
4. Pay Band / Grade Pay PB-1/ Rs.5200-20200
Grade Pay — Rs.2400/-
5. Whether selection post or non- Non-Selection Post
selection post
6. Age limit for direct recruits 35 years
7. Whether benefit of added years of Not applicable.
service admissible under Rule 30 of
the CCS (Pension Rules, 1972)
8. Educational & other qualifications Essential:
required for direct recruits (i) Possession of a valid driving licence
for motor cars;
(i) Knowledge of motor mechanism.
(iii) Experience of driving a motor car for
at least 5 years;
Desirable:
Should be 8" Class pass with working
knowledge of Hindi and English.
9. Whether age and educational No
qualifications prescribed for direct
recruits will apply in the case of
promotees
10. | Period of Probation, if any Two years for direct recruits only.
11. | Method of recruitment — Direct recruitment.
Whether by direct recruitment or by
deputation/transfer & percentage of
the vacancies to be filled by various
methods
12. | In case recruitment by promotion/ Not applicable.
deputation/transfer,  grades  from
which promotion/deputation/transfer to
be made.
13. |If a DPC exists, what is its Not applicable.
composition
14. | Circumstances in which UPSC is to Not applicable.

be consulted in making recruitment







No.F. 7L1ME (nove. ] j2008

Guvernment of India

Department of Expenditure -
Ministry of Finunce
T

tew Delhi, the 24th February 2006
OFFICE MEMORANDLM
Sub:- Ban on ereation of posts - Checklist for processing cases.

The undersigned is dirceted to refer to OM No.7(2VE Coord2005 dated 23ed
November 2005 reparding BudgetExpenditure  Management: Economy imeasures,
rtionalisation of expenditure, and measures [or sugmentation of revenues. [n para § of
the M MinistriesDepartments/Autonomous Institutions have been instrocted that there
shall be a ban on ereation of new posts fill further arders. Any unavoidable proposals for
the creation of posts, including Groups B,C and D posts, will continue to be referred 1o the
Ministry of Finance (Department of Expenditure) for approval. The proposals would
necessurily have 1o be based on new organisation and accompanicd by matching savings
from existing related establishments. Oulsourcing of routine services such as cleaning,
maintenance, moving papersidak eic may be encournged.

2, Mip Finance has been receiving varous proposals for creation of posis from
different Minisiries/Departments. A perusal of the proposals reveal that often such
proposals arc incomplete and do not contain critical details such os name, designation,
paty scale, categorygrade, functions, workload, Recruitment Rules of the posts and sa on.
Morcover, details of the organization such as the existing hicrarchy, sanctioned and
existing posts cutegory-wise, vacancics including dale of vacancics, posts abolished in the
last live years 03 a consequence of 10% eut or implementation uf Expenditure Reforms
Lommission (ERC) recommendations, functional justification, matching savings,
possibilities of redeployment/outsourcing/hire ete, which arc absolutely imperative for
appraising te proposals are missing. This leads to back refierences and delays.

i keeping the above in view, & comprehensive checklist has now been devised
taking inlo account the latest extant onders on the subject. All Ministrics/Depanments are
requested to refer fresh propasals for ereation of posts complying with the new checklist
(wopy enclosed) to avoid back references and obviate delays. It may be noted that wny

proposa] which is not sent gs per prescribed proforma weuld be returned, The proposals
may invariably contain the approval of the concerned Financial Adviser.

L.m‘f (it
(Anusscha Mitra)
Dhrecior (Pay)
Tele: 2309 2907
Tw

{i) All Financial Advisers.
(i) Al MinistriesDepartments of the Government of India,




Check-List of Information/Details 1o be furnished with cases for creation of posts,
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13.
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Name and Designation of the post "
Pay scale of the post.

Cirade/eategrory of the post,

Scientifictechnical or adminkstrative nature of the post.

Functiciil justification (For cach of the categary separntely).

How were the functions of the post being mannged in the sheence of its creation.
Dutles and responsibilities of the post [Job description mmml
Esszritial and minimam qualifications of the post,
Recruitmen Rules relevant to the post.

Mode of filling mp the post.

Inimediaie feeder post in the ling of promation,

Immedtiare prometion post in the hierarchy.

Workload of the post (Extrsct of SIU study, if any).

Financial implications for creation of the post.

The Organksation

(8
r
1 S
4
5
6.

Name of the organisslion.

Detafled sancuioned sirengih (category-wise) with pay scales.

Detailed aetunl strength (category-wise)

Detiils af vecancies date-wise.

Whether the organisation ks been studied by SIUAWSU. 13 vo, details.

Pretuils of posts abolished in the last five years under various emtegories like n) deemed
abedition; b) 10% sut; ¢) SILNTWSU study; ) ERC recommendations: €) DOFT OM dated
16,5.2001 on eptimisation f direct recruitment to civilian pusts; and 1) kny other reasons
such oy periodic roviews, winding up etc.

Possibilities of re-deployment/ontsourcing/hiring aut of services.
Matching savings (With specific posts, which are 1o be surrendercd.
Casts (Both recurring and nos-recurring).

Additional information, specific 1o this proposal.
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Sub: Amendments to the recruitment regulations of OIDB,

2.  OIDB has adopted thie revised Central Government scales of pay.
DoP&T wvide O.M, NO.AB.14017/61/2008-Estt {RR) dated 24" March, 2009
(Flag-B) has laid down the consequential amendments that are to be
Carried out in the service rules/ recruitment rules of the Cantral Government.
Fallowing similar consequential amendments are required to be cared out
in the "OIDB Employees (Recruitment) Regulations, 1986":-

[Ijﬂmm:lsljngmﬂlesMEDEsubEﬁmuadbyanaymam
(Pay Band and Grade Pay) applicable tm each post. Wherever
mdsaretuheﬁlladmdamtaﬁunbasls,mepwbmdandgm&
pay of the feader post shall be indieated.

(ii) The minimum qualifying service for promotion from one grade pay to
another grade pay has been prescribed by DOPRT, The existing
qualifying service in OIDB Employees (Recruitment) Regulations
hastnbehrnugmmumwﬂhmemﬂsedmmmwﬂqmﬂmrg
service,

3 Apart from the above, new recruitmant regulations are required to be
ham&dhhmaﬁm&dpxﬁﬂa%ager{hmmelh
Administration) and Manager (Estate). Sanction of the Ministry for creation
of posts Is at Flag-C,

following principles have been adoptad -

(i)  The proposed cadre structure and the eligibility criterla for promotion
are at Flag-D.

(i} Existing recruitment regulations do not prescribe eligibility cricesia for
deputation even tl-uugn_h‘rege prescribe such provisions for e



{iv) Thaﬁadﬁgradﬁhmhemmmmmphmmuand
oy qualified persons would be promaoted,

5. mumthHEmmmmummm
mammmmmmtwmltlsmmmm
ﬂﬂmmﬂmmmhﬂmJnmmmmﬁmmmt
regulations. Hﬁﬁmmmzmqmm&mﬁmwhﬂmm
mﬁmﬂmmmﬁm:tmahﬁu. These recruftment
mg;raﬁumnnbeappmudhyﬂmﬂuammmufmemlﬂm-sﬂﬂm
?mu:mﬁmmfﬁmaﬂcwﬁumnrm:e}mlm,u
amﬂﬁmﬁmtuﬂmeamﬂmﬂﬂﬁhyﬂi&&ﬂ%mt[ﬂq-

E).
Submitted plesse. ﬂ/-gu_a.«l
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Reference preceding notes

T Consequent upon the accegtance of the recommendations of the g
Central Pay Commission (CPC) end creation of g POSts under cadre
restructuring of OIDB, OIDB has proposed 1o frame fresh Recrutment Rules
(RR) with respect o all the posts, ranging from fha Post of FARCAD i
LDC/Staff Car Driver in QIDB.  After the introduction of revised Pay Scale

8. Commentsiobservations of IFD o the draft Recruitment Regulations
for various pasts in OIDB are listed below:

() For the post of FARCAD, column & mdicates eligibility conditions in
fespect of direct recruitment withou indicating educational
qualifications. I is suggested that officers from other servicas |
depariments (as included in earlier RRs) and minimurm length of
service in case of filing up post through promotion from Grade Pay
of Rs. 7800/ fo Rs B700/- may be indicated, Attention is imvited to
Annexure to DoPAT O.M. dated 24.3.2008, ¢ 21

(i)  For the post of Dy CF&AD, requirement of 10 YB3rE axperience
needs fo be specified ! elaborated.

(M) For the pests of Manager (Personnel & Administration} and
Manger (Estata), experience of 10 Years is mentioned, whereas for
departmental candidates regular sarvice i indicated as § years,
Similarty, for promatien from Section Officer 1o Manager (Under
Secretary level), ie., from Grade Pay Rs4500/. to Rs 6800
MINiMuUm sefvice prescribed in slatement is 7 years, whereas it is
indicated in draft RRs as B years

(v}  Coresponding thanges, as explained above, would need fo be
made In draft RRs for other category of posts. It s suggested that
Issues like, quakfications, essantial and desirable and ‘wei o
knowledge of computers et may be specified and elaborated in
RRs to faciitate selection / promotion through DPC efc. at & later

stage.

(v} As per DOP&Ts OM dated 24-3-2008(F/B"), while reference o
DOPET/UPSC is not required for adopting revised pay scales,
Para 2 of the said O.M. states that for amendment 1o RRs/Service
Rules notified by Ministries/Daptts., normal procedure  for
furnishing propesals to DOP&ET and UPSC in the prescribed farmat
may be followed. In the case of QIDB, OIDR has stated that the
Board & competent 1o approve RRslamendment to RRs in terme of
the provisions of Rule 7 of oioa Emplnj'ees[ﬁenbmi Conditions of

i.-.u'ﬂ-'._a‘[
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@ Senvice) Rules, 1984, as has been done in the past This needs to
be confirmed by QIDE.

{vi}  Since OIDB has adopted revised pay scales, recommended by the
8" CPC and is also Froposing o frame fresh Recrultment Rules

(Wi Mt is noticed that as per Rule 5 of Notification dated 1271884, 8 /g’
'‘Schedule’ indicating descripion |/ number of posts and an
‘Explanatory Memorandum' was annexed &l the time of accepting
the recommandations of Vi Pay Commission wef 1.1.1508.

OIDE may examine as io whether similar Explanatary Note would
now be necessary along with coresponding amendments 1o
i lon dated 12.7 1984

(vii) The instructions contained in para 1(v) of DaPAT OM. dated Wk

the RRs being framed by DIDB.
{ix} A few minor comections have been made in the draf RRs, which

may be carmied out / amplified,
N
. The draft RRs were also discussed with Sr. AQ of OIDE when the oL
above issues wers highlighted. The file may be retumed to OIDE with the »e
above observations/comments for camying out necessary changes H.Ll;»:ﬁg..,r W
Bk
e
(V.K, S&thi)
DSiFinance)
12.04.2010
W (:”u‘%/
1% / FH‘{ 2p0 -
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For the pesd of FABCAG, colahn 3
i‘niinuumltihmmilmahr“puu
of dirmct recruilmant withiot imdifasing
educitionsl gualifications.

I!ulmuuedmnﬂmakmm
mmmma
enfliar RRY) and

nﬂmnmhmmﬂammmaﬂ

rﬂmmpmwmnhprmmfrm
mmumw-umam
My e Widicated, Adbendion & invitad
o Annesre fo DoPET Ol st

Confréd  Group g
Accounls Sarvices in e grade pay of
RST800 or more who are o Iz
radusies, the Gradyaie gualification
hii= bper addes

The figld of selscSion has bewn
wﬁruldh]lrnﬁm'l-'lnqrmﬂﬂm
ﬁPﬁmhﬂnaaHmmraw
COMPANY” edgitle for this post

=y
besn provided in column 12, This &
redl redevan for direct recruitrmeant

Far the posis u!hhrlmrﬂ"ﬂlmﬂl
) and Manager (Esiais)

: Wﬂhhmﬂlﬁn@rmﬂi

'Gradmﬂhathmﬁmnf
mhmmpﬂrﬂmm-
and Mawving

and Maragor (Estacy).

(i)
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W) | As por DOP&TS .M. dated 24350031 Th 5 confiemed on accoun of fhe |
F.'E}.vmhMm!nDﬂ*ﬁT.ﬂJPﬂc falawing -

Emtmqtﬁndrﬂrldmlilﬂlmﬁudm
Scales, pars 2 of the said O 6. stales mlrdmrﬂa'-ﬂmmm. 1874,
m.utmqmnmmlunﬁammm Empowes CID Boamd o appoini

e hes adopted revised poy The Reguaiions of 1808 have Geen
Bralps, il

and s atsp
Hmmmﬂumiﬁﬂﬂhmﬂ mmmumzhﬂmy
msmwm.
mmmummm-mum-ah
bo  reviewed ang

Reguialion ,
accondingiy =iggestod  fthal e

COVEirg may flsp  be
ummmmmnm
wiisuldl bt @anmecoeg.

vl M & nolsed thal as per Ruie 5 of | The relsting 1o he creéation of
Motification  dated 1277684, & mmmmmmms
‘Schedule’  indgicating deScriplion /| are  gowernad By the Cantrai
Mumber af posts and an by the O Industry

‘Explanalory | Governman
Memorandam’ was Bnnexed & the | Develapmsn Boarn Efiployses
|mummuummm (Ceneral  Condiions  of Sarvice)
Of V Pay Commission w.ef 1.1 1898 Rios, 1984. The proposss 1o fake

FIECOSSETY  alomng  with Comesponming Etﬂmunylﬂrmhn&mrmubum
Notification  dated | sutmisied L Saparsls file on
12.7 1884 226.2010
gnm_mmumrmmmmnm Tho provisiogs to oo af
3

made i iha dralt RS, which may be -.—J---h-:-; Pl
|_ mwﬂ“mu }"'{""3"_“'“““"’_"'*!

20 In the Sﬂ'mdw of para (vi} above, the falloing lesm 1o Turther
amend tha ules along with modifications o D8 Employess
(Recrwiment) Regulations. 1886 (FIA) are, therefors, proposed for
consderation and approval.

21 mwmrmmrmhmmmm
by pay bands/ grade pays sequently in Regulation 3, the worgs




2.2

23

|

&

A 5 10 the 4'TJ‘1EIPH:|'EGEHEhE|HthFEplEIElﬂ
by pay bands/ grads pays. Consequently in Regulation 4, the words
“scales of pay” may be substituled By the words “pay bands and grade
pays.”

columns In the propased revised Schedule, there are 14 columns
based on DOPT pattern Conssquantly, in Regulation 4, aftar the words
‘method of recruitmant”, the word “ete * may be Gdded,

- Regulaton 5{d) provides for
geputstion or forsign service from Govt /other PSUis Tne word “ather

ﬂmwmmﬁuﬂhﬂh withy tha . Modified
ﬁmmmmrﬁmmnﬂﬂmmﬂcﬂmmmwm
dedu:.asnuyhumnﬁﬂadhrmmwﬁﬁmuw#wnﬂmm
lime {FIF)."

; The revisad iy

(FfG) along with revised Schedules (FH) are, Berefos, submitied for
consideration and approval nﬂmmmmmﬂlmmmmﬂhapm
Lpfﬂtinnappmvz&ufmﬂuammmmmm.
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3 Based on the clarificstions fumished by OIDB and revised Recrutment
Regulations, Post-wiss Recruitment Rules have been examined in the light of
cuification fumished by OIDB and Mool Recruitment - Rules® framed by

t of Personnel & Training Following comments are offered an the drafi
Recruitment Rules for « i0lis posts:

{i} For the post of FA&CAD, Column g relutes to educitional mnd other
qualifications. As per the Mode! Recruitment Rules, qualifications dre categorized as

< "Essential,” and *Desirabie™, Hm-:_mr, 0o such categorizntion has bevn mpde

woplcati " icates period of probation for u eriod of one year. Probatiog e -

incorporated in colymy 12:

" Officers nrilhiyunmmdm-ﬂ:niuinﬂmdt Pay of Re. 7600 and
possessing the educational qualifications and experience prescribed
for direct recruits unider Column 87
(i) For the post of Dy. Chief Finance & Accounts Officer, Column & relates 1o
educational and other qualifications. As Per the Model recruitment Hules,

eligible rb:dzmmhnuhmh:nmndn it the case of promotion. |t 1%, therefore
sugpgesicd thag lollewing muy also be incorparated in column [2:

“ Officers with § yeary regular s2rvice in Grade Fay of Rs. 6600 pnd
possessing the educationa) qualifications and experience prescribed
for direst recruits under Colump 87,




and preference will be given for qualification like MBA and 1 Years experience in |

Persaonne| & A.d:m‘n:islr?tim It is not understood as 1o how the Stenographer Grade

* Officers with 7 years regular service in Grade Pay of Rs. 4600 and
possessing the educaiional qualificaticns and experience preseribed
for direct recruits under Cotumn 8"

(ivi  For the post of Manager (Estate}, Column § relates to educational and other
qualifications. As per the Model Recruitment Rules, qualifications &re cateporized ag
“Essential" and “Desiznbien, However, no such cofegorization has been made.

applicable to Direct Recruiis only and normally it is for two vears. We may sugpest
that probation period will be two years. Further, Column 12 indicates eligihility for
promotion, deputstion, ete. In case of promaotich, Section OfficersStencgrapher
Grade “B” with 7 years regular service are cligible and preference will be given to
applicants having 3 years experience in procurement, conttucts and civil works, It is
not understood as to how the Stenographer Grade “B” will Eain experience in
procurement, contracts and civil works. Rationale for incorporetion of these
provisions needs to be elaborsted, |n case of deputation, officers holding analogous

has beent made in the case of promotion, It is, therefore suggestod that following may
also be incorporated in column 12:

“Orfficers with 7 years regular service in Grade Pay of Rs. 4600 and
possessing the educational qualifications and experience prescribed
for direct recruits under Column B

(vl For the post .u-:'.'i'en.hr.i.mumﬁﬂninlﬂnﬂv: Officer, Colums # relates
o educational and other qualifications. As per the Model recruitment Rules,
qualifications are categorized s “Essential;” and “Thesirsble™. However, no such
categortzation has been made; Colump |0 indicates perisd of probation for a period
of one year. Probation period is appliceble to Direct Recruits only and mormally it is
for two years, We My suggest that probation period will be two years. Further,




- e .

Calyin 12 Indicates eligibility for promotion, deputation, et In case of promaotion,
Accounts Officers with. minimum 6 years regular serviee ane being made elipible.

and Section Officers with T years regulnr service in Grade Pay of Rs,
4600 and possessing the educational qualifications. and expefienice
presenbed for direct recruits under Column 8,

(vi}  For the post of Accounts Officer, in Colump 4 Ry, 5400 has beefi shown as
¢ Grade Pay. It would be pertinent o mention tha recenily ope post of Accounts
Officer has been erented i the Pay Band of Rs. 9300-34800 wigs Grade. Pay of Rs.
AB00.As such comreet Grade Pay of Rs, 4800 may be indicated in eolumn 4. Column
8 relates 1o educationn] nnd other qualifications. As per the Model recruitment Rules,
qualifications are cateporized ns “Essential,” and *Desirable™ However, no such
categorization has been made. Column 10 indicares period of probation for a period
of one year, Probation period is applicable to Direct Recruity only and nermally it is
ior o years, We may sugpest thal probation period will be two years Furiher,
Column 12 indicatey eligibility for promotion, deputstion, etc. In cose of promoticn,
Accountanis/Section Officers with minimum 2 years regulur service are being made
eligible. However, as per DOP&T™ OM 24.3.2000, officars drawing Crade Py of

officers holding mlngﬂuapmsunuguhrhmhhawhemmm= eligible. However,
Accountant having 2 yvears mi&hﬂrmﬂnmnfﬂsjimaﬂdﬂmﬂinuﬂﬂkﬁ
having 3 years service in Grade Pay of Re. 4600 ]uwmibmund:!i[ﬁhlufur
deputetion as hus been mage Inﬂumsanrpmmaﬁm.his.lhnnrmuwmﬂm
following may also be incorporated in column 12:

“Accouniants with 2 years service in the grade pay ufm.flﬂ-ﬂ and
Section Dﬂ'm:widt]ymumgﬂﬂ-mic:iuﬂrdn Pay of Rs. 4600
and possessing the educational qualifications and  experisnce
preacribed for direct recruits under Column g
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expericnce in supervisory capacity in Central Government/PSUs/Autonomaos, hive
been made cligible for direct reoruliment.  The proposed higher qualification
perticularly 5 years experience may nod atiract suitable candidates for the post of
Bection Officer. This may be re-looked.

Column 12 indicates eligibility for promotion, deputation, ete. In case of
promaotion, Assistot with minimuom 5 years regular service are belng made cligible.
Further, In case of deputation, officers holding snalogous posts on regular basis have
been made elipible. However, Assistants having 5 years service in the grade pay of
Ra. 4206 have not been made eligible for deputation as has been made in the case af
promotion. It is, therefore suggested that following moy also be ncorporated in
column 13

“Assistants with § years service in the grade pey of s 4200 and
possessing the educntional gualifications und experience prescribed
for direct recruits wndsr Colimn 87,

{viti} For the post of Hindi Officer, Colurmin 8 relntes to educational and other
qualificanions. As per the Model Recruitment Rules, qualifications are categorized as
“Essential,” and “Desirable”. However, no such calegorization hos been made.,
Column 10 indicates period of probation for & period of one year. Probation pesiod is
spplicable to Direct Recraits only and normally it is for two years, We may supgest
that probation period will be two years, Further, Column 12 indicaes eligibility for
promotion, depatation, et In case of promotion, Assistant with Grade Pay of Rs.
4200 and minimum 5 yeurs regular scrviee arc being made eligible. Officers
drawing Grade Pay of Rs. 4200with 8 years service are eligible for promotion o the
posts having Grade Pay of Rs. $400 e per DOPET OM duted 24,3.2009. As such
this needs 10 be corrected. Further, In case of deputation, officers holding analogons
posts on regular basis have been made eligible. However, Assistanis having 5 yeurs
servioe in the grade pay of Rs, 4200 have not been made eligible for deputation as
his been made in the case of promotion. i ks, therefore supgested that following may
Mlan b incorporated:

“Assistants with 5 years service in the grade pay of Rs. 4200 and
possessing the educationnl qualifications and experience prescribed
for direct recruits under Colamn 8"

{ix)  For the post of Accountant, Column 8 relates 1o educational and
other qualifications. As per the Model recruitment Rules, qualificstions are
eategorized a5 “Essentinl;” and “Desimble™. However, no such cmegorization has
been made. Colmnn 10 indicates period of probation for o peried of one year,
Probation period i applicable to Direct Recruits only sad normally it is for two
years, We may suggest thut probation period will be two years. Further, Calumn 12
indicates eligibility for promotion, deputation, ete. In case of promotion, Assistant
with Grade Pay of Rs. 4200 and minimum 5 years regular service and Stenographer




“-'I.saimnuﬂlmmphu Girade “C™ with & Years service in the prade
pay of Re 4200 ang Pessessing the educatinna qualifications agd
experience prescribed fir diregt recruits umder Column g8

(%) For the post ar Stenographer Grade "B, Column § relgtes 1
m@mr and other qualifications, As per the Model Eecruiimeni Rules,

¥
for two years. We My sugges! thar probation period will be two years Further,
Column 12 indicutes eligibility for Promotion, depatation, eic, [n case of prosnotion,
Stenographer Grade =0 with Grade Pay of Ry, 4200 and minimum 5 Years repilar
service are being made eligibile, However, in case of deputation, officers holding
malogous  posss  op megular  basiy  haye beeni  mnde eligihkie, However,
Assistants/Stenographer Grade “C” having 5 Yelrs service in the grade pay of Ra.

(xt)  For the post of Stenographer Grade “C™, Column 8 relateg 0 sdsentional
and other qualifications. As per the Model Recruitment Rules, qualificatinns GF
categarized as “Essential” and “Desirable”. However, np Such ealegorivation has

indicates eligibility for promotion, depulation, etc. “In case of promation
Stenographer Grade “p with Grade Pay of Rs, 2400 wnd minimum 10 Vedirs regilnr
service are being made cligible. However, in case of deputation, officers halding
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analogous posts on regular basis have been made eligitle. However, Stenographer
Grade “I)* having 10 years service in the grade pay of s, 2400 have not been made
eligible for deputation as has been made in the case of promotion. It is, therefore,
suggested that following may also be incorporsied in columm 12:

“Stenographer Grade “D™ with 10 vears service in the grde pay of Ra
2400 and possessing the educationn] qualifications and experiance
preseribed for direet recruits under Column £

(xii} For the post of Stenographer Grade D™, Column B relates o educational
and other qualifications. As per the Model Recruitment Rules. qualifications are
categotized s “Essential,” snd “Desirable”, However, no such cateporization has
beenn made. Column 10 indicates period of probation for a peried of one VEar.
Probation period is applicable 1o Direct Recruits only and normally it is for two
years. ‘We may suggest thut probation perod will be two yenrs. Furiher, Colmn 12
iehicates eligibility for promotion, deputation, eic, In case of promotion, LDC with
Grade Pay of Rs. 1900 and minimum & years regular service are being made eligible.
However, in cise of deputation, officers holding snalogous posts on regular basis
have been made eligible. However, LDC having 8 years service in the grade pay of
Ra. 1900 have not been made eligible for deputation as has been made in the case of
promotion, It is, therefore spgpested that following may also be incorporated in
eolurmm 12:

“LDC with 8 years service in the grade pay of Rs. 1900 and
possessing the educational qualificstions and experience prescribed
for direct recruits wnder Column §7,

(xiii) For the post of Assisini, Column B relates o educotional and other
qualifications. As per the Model Recruitment Rubes, qualifications are categorized as
“Essentinl]” and “Desirable”. However, no such categorization has been made.
Cilumnn 10 indicates period of probation for a period of one yewr, Probation period is
applicable 1o Direct Recruits only and normally it is for two years. We may sugpest
that probation period will be two years. Further, Column 12 indicates eligibility for
promotion, depetation, ete. In case of promotion, UDC with Grade Pay of Rs. 2400
and minimum 10 vears regular service are being made efigible However, in case of
deputation, officers holding analogous posts on repuler basis hove been mude
eligible. However, UDC having 10) years service in the grade pay of Rs. 2400 have
not been made eligible for deputation ms has been mude in the case of promotion. [t
i8, therefore, suggested that following may also be incorporated:

"UDC with 10 years service in the gmde pay of Re 2400 and
possessing the educational qualifications and experience prescribed
for diree! recruits under Caolwnn §”,
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ixiv) For the post of UDC, Colomn 8 relntes 1o educational and other
Qualifications. As per the Model Reeruitment Rules, quelifications are caleporized as
“E.ﬂn:in!'."_ i “Duigahl.:" However, po such categorization hay been made,

been made :ligihl.:.- tor depuiation as has been made in the case of promotian, Tt i%,
therefore suggested b following muy also be incorpomted in column 12-

"LIDC with 8 years service i the grade pay of Ru. 1900 and
possesging the educational qualifications and experionce prescribed
for direct recruits under Coliemn £,

typing i
or Hindi, Column 10 indicates period of probation for g period of one year, Probation
period is applicable to Direct Recruits and normally i I% for two years. We may

(xv)  For the post of Stalf Car Driver, Column 8 relates 1o educational snd other

o Qualifications. As per the Model Recruitment Rules, qualifications arc categorized ns

(#)" Esseniol:” and “Desirahle”. Homever o oo categorization has been made

| Further knowledge of motor mechamism may slso be added ns essential qualification
ﬁlg\j r ".,:-"; as has been provided in the Model recruitment Rules for the post of Staff Car D_r.ivur.
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The draft Recrultment Regulations on Pages B-14/n have been further

mud'rﬁr;d based the observations of the IED. Thus all the observations of IFD
afe being agreed in the revised drafi reguiations. However, clarifications on the
remaining observations are given below:

These observations relate to the posis of Manager (P&A), Manager
(Estate) and Accountant (IFD's obsesvations at S| Na, (i), (iv), (ix) refar),

wlmﬂrmmsaﬂﬂfa:hnlramuﬁihm:mlmdnmmm. One
meamngmmmhaahmmanmmmknfnmmm
hea mmenuﬂﬂlm.mhmmdFﬂsmﬂ
peripherals, OIDB Drought Relief Trust and ISPRL relsled Matters etc
All existing stenographers have been assigned one or other additional
mskmﬂrﬂuadm&mmm}nhﬂtitﬂnmmphummw

Furh“rar,ﬂ'ma.tannm'api-.arshehnglng to the CSSS, are entitied fo
gﬁmmumﬁﬁpmiarmndpulﬁuﬂﬂfﬁmhmﬂﬁmﬁy
of Re.B700/- whereas in OIDB In terms of the revised pay structure,
freshly recruiteg slenographers would get promations only upto the
mpwwmmw-mmmlnmnwgmwm

mh‘hn‘mmﬂ;lhgmd&paynfﬁn&#ﬂﬂ. Prior to 6" Central Pay

i ,inmmmhmmmm.mmm
gnlﬂmpnrmhufﬂs.mmmmmmm Grade Pay of Re.8600)
83 lime scale pmﬁaummmunmmlmﬁm

Ammhamnhwmmmumhufumh
respect of the following:

fespectively. However, in the present Notification, their Grade Pay
are being retained at Rs 4600 and Rs.4800 respectively.

() The length of servics fnrprn-mnﬂnnfmnlﬂadafgmde have been
madified in accordance with Government instructions.

(¢} Similarly for the promotion and deputation of Assistants (GP
Re4200) to the post of Hindi Officer{GP Rs. 5400), the regular
service of B years has been indicated as against Ministry's




Hﬂﬂﬂﬂhﬂﬂﬁ?ﬂﬂﬁhhﬂﬂﬂﬂﬂdﬂmﬂfﬁHMhﬁm

paost of Hindi Officer

inmuumpmmmmmmmﬁmmc

vears of regular service has hﬂnﬁawdadaaaglhﬁumhdﬂ

years.

Submitted for consideration and approval.

Aekdead_

Ethmnurr:aﬂﬂ'imr
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hoedee & ©irdas Sov P pages pefe,

Kindly recall the discussions with Secretary, 0QIDB
regarding amendments to the H!ﬂruﬂm_anl Reguiations of OIDB

Subsequent to the discussions, it has emerged that OIDB
Act doms not empower the Government fo amend any Rules
retrospectively, Ministr:.r_nf Law to whom the nofification for

Regulation 11 is also proposed prospectively.  Consequently,
MACP will be proposed prospectively.

Subject to the above, the draft Recruitment Regulations
hmheunmmdminimmmm:ﬁmumnamumm
chamber of Secretary, OIDB
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(i) Mm;rr{ﬂﬂuuqullmhrmpmmﬂmﬂpmwmh:mkduphy
deputatiog only and offfcers having diplomn/degres in Engineering wigh 5
Years servigs CPWIVPWD wil] b eligihja for depistatip, Guidelines

() Accounmgy ¢ Assistant snd Stenographer Grade “C™ with 5 VOIS Sorvips
e "5

CoMmmen inance Divigion vide its Note dated 1572000 a5 1o
how the Grade “C will iain ience of
Rationabe fior fﬂmmvfﬁmmmhmmw
OIDB hax no repli COMMeEns in the matjer Further it wogld
relevany mmnmlmmmuﬁgpmmmmﬂnmmﬂx
Blmmq:hﬁ-{hd:“ﬂ“ +
Stenographer (= _ 5
Stenographer ~p |

whi
ﬂmhmmg, wil] idversely  gffen the  officials kuch gy
LD Uncy number of posts g1 Fection Officet Jeve] is
only in OIDB. O1pg may be advised ¢y re-laak in the mgrper
We may rengm the File 1o QIDR fowr Further OECEssary acinn, e o
&l
{Mahendra Singfif/ e/
US (Fin-|
< 122010
r E
Ll
Sec 7 T
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The observations raised by the Ministry on page 18% have been

examined and the comments of OIDA we as under;

L Manager (Estate) @ As desired by the Minisiry, the fleld of selection for

deputation for the post of Manager (Estate) from CPWIVPWT including
various prades with corresponding Girade Pay/Pay BandPay Scale hos
been indicated ngainst column 11 of the drafi Recruitment Regulations of
OIDB for the post of Manager (Estate).

Arcountant: Assistant/Steno Gr C has heen proposed for promotion 1o
ﬂwpua:uf&umunuutuimnvicwm:nhmmﬂumwg:mnhfmh:
hard working/talemed officials of OIDB fram amangst different streams.
The enabling provisions for the stenographer gmde C to be eligible 1o the
Mnfﬁnnmmmwﬂ.lm:nﬂmlynﬁmt}mmmnf
LDCAUIDC Assistant doe - the fact that there are arple opportunities
ovailsble for this cadre for growth in OIDB in their mespective line of
promotions.  Further, due to peucity of manpower in OIDB and also 1o
censure smooth functioning, the additional work of different nowre has
h&nnmigmdhnrlhtﬂmumphaﬂmnﬁmnﬂuirnmmﬁnnﬂr
functioning. The exigencics of wark in OIDB have therefore necessitaisd
the need to bring stenographers in the sdministrative/accounts/ flnance line
for the betterment of the arganization.

hlﬂlmmﬁnmhluﬁmdmwlﬂnuuﬂnﬂnhhﬁniﬂw
Mmgg:ﬂndmﬂ"ﬂmﬁmﬂm&dzcmm}mmhc
inrl:grmlrﬂfﬂs.ﬂnﬂmdmudmndumim qualifications and
experience prescribed for direct recraits under column 8" may be
incorporated as essential qualifieation for deputation 1o the post of
Accountant. On the same analogy, Assistant and Stenographer Grade C of
OIDB bhaving minimum gradunte qualification with minimum 5 years
mlumﬂ:uﬂ@nﬁdgenfpxpumhnnfmmmﬂlﬂly
mﬂmrhawhunnmdeﬂigiﬂsﬁ:rmﬂumhmufhmumL
ﬂtahw:pmwhuhmulmpumﬂinﬂwtﬂdﬂmmim
Hrglﬂnﬂmxhlﬁudmlhtdi:nuﬂnmuﬂhﬂr.ﬂmmm:}'ﬁ}mdﬂrﬂm
Secretary (F) in the Chumber of Secretary (DIDB)

In case, howewver, Ministry so desires that the above provisio may not be
hmmmnmmmnmh:dﬂmnﬂhnmﬂrmmuims‘um&hﬂmﬂyhﬂ
taken as 1t may be deemed i

The revised draft Recruitment Regulations are pleced along side os

desired by the Ministry except that npplicability of MACP is now being
proposed prospectively in view of the note on page 17/n,

AD
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from pre-page

1. memlseddrmnfmeﬂmwnantﬂeguhﬁnnsmhaﬂunnme
discussions heldandmn&ammuﬂvedlinngmmmm
Dﬂﬂ:ﬂi{FbﬂiﬂH.lFﬂhnmadeﬂr&mﬂmwﬁm;mﬂmdmﬂufmemm
mmmmrhmﬁmwnamhmmﬂw
(Estate) and Accountant.

S nm;mmwwmuﬂmmpqurmrmmh
hmﬂﬂﬂanagw{EﬂE}mvaM.ﬂhpumdﬂmm&M
gﬂdﬁpruﬂﬂfHaﬂﬂnﬂ'{FsﬁtEJhmidheMntEmmﬂgmﬂﬂm
gmmhmmmhﬂﬁmﬁmlnmmwﬁum
Emkmerlnneyaﬂemdﬂiﬁbﬂﬂ.mwsajdmmmmu!tﬂm-ﬂ.

3, ummmwwmmwmmwm
provision regarding eligibility Hﬁmimdbﬂfwmpnﬁtﬂﬁmmntmarba
m.mmmn&hmmmmmﬂmﬂmmmm
meulmuﬁmdergmuufurmemﬂkmumhrﬂtfﬁhﬁgmaﬁmm

WMWMWIHHMMMMHWMMC
vﬂmEIfEarsnfm&mrnmagrhdemﬂHs.ﬁmandpﬂm&ﬂ'gm
educational qualifications and experience prescribed for DRs be made
eSgible for deputation to the post of Accountant, It was, therefore, felt
during dﬁmﬂwmatﬂQOde{mldbemﬂnﬁ@lefw
deputation, departmental steno Grade-C officers should also be made
eligible, If they other-wise meet the aligibiiity criterda.

4, Rhﬁhunﬂnﬂwwmmeremanﬂemiusfwmm
in steno grades. Making stenos eligible for promaotion would adversely affect the
officials such as LDC/UDC/ Assistant,

ummmmmmmcmﬁmrManm
Hllﬂdhrdﬁmfmmﬁlbudlnﬂemmﬁu‘wsunlr.hlsmm
possible to do so because the grade pay of the post In OIDB is Rs.4600
HieuﬂimnfﬁuMMmml:ﬂ&ﬂmmrnuuhw;ndem
ﬂm.m.wmmwmmmﬁrm the career
pmmlm#allmmhﬁmmmw.mﬁdmmhﬁgmﬁmw
affected.

5. Stenographers in thelr representations (Flag Y) have enclosed detalls that
bmqmimatﬂuﬂzmgrammmm;nwmmlnlnmam

the stends being young they would not retire in near future. Further, the number
of grades In OIDB being less than that In Government, even the Stenographers
Grade '8’ (highest grade in OIDB), would have no pramational opportunities tll
retirement. nmhmwmwhwﬂgmmm
ﬂmlmhasmﬁatmmnﬁmﬂmhemqmmdmuumm
ufmnﬂnﬁtrufql.ﬁﬂhwmmmmdmmlmjummmnfmm
hfﬂﬁuSG’m‘A‘hﬂGrmp'&'pﬂﬂsmMﬂ'ﬂnﬂmﬂfﬂmﬁthm
desirable qualifications/experience could also be given opportunity, They have
almﬂ'h!dﬂlatﬂluaﬂuard,lnllsﬁﬁ“BuardmeHng,appmmmemlnmm

6. As brought out by DCFRAD, the administrative works have been allocated
to all the stenographers. In view of the fact that departmental

hmldrﬁ'nllnlnmeﬂmgﬂdepaysfﬂfpﬁhésﬁnﬂngﬁmﬂmtﬂlﬂﬁaﬂ.
Hmapmmne]usﬂﬁ:aﬁmh'mwngwmlnm
stenographers eligible for promation to posts fike Manager (P&A) and Section
Eﬂﬁw,ﬂ'uﬂﬂwlseeillﬂﬁt.




q =3 =
F

r ADhns-ImMarq!m[Ffzjuﬂtmnﬂwmnf
AQfAccountant should be taken lrrtuntm.rntn:rpmmﬁmtndupmﬂﬁnm.
mhlnmmmmmm{gmmﬁhm}mm
mmmmwnmmm&nﬁm,mmhmm
direct recruitment in OIDE. Tmmmmmﬂmmhemmmm

g, Evmﬂng!:inﬁmdmﬁﬁmﬂhmtﬂegulﬂﬁmsmpmh-p
Eﬂﬂﬂmﬂbmnu&amuﬁprrmﬁmﬁhﬂﬂmthhpmnf

considerad,
10 Hmadmtrt!amashruughtthumSEEMthmm
that IFD may consider Departmental candidates cadra, otherwise

mhaﬂwyﬂmnsﬂaramd:hyﬂ“ﬂhﬂuahﬂhmummm
ﬁquruﬂmhshhpmsukemugm-{mﬂ:.
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The draf Recruimant Regulations {(RRs) were last Examinad

IFD vide nodes on Page 18/n. Clarifications WEre provided by DIDB vide
notes on pages 19-21/n The matier was further discussed with US{Fin.in,

BNG on 18.1.2011. Tha record Nate of tha discussions jg given

bedow-

Section Officer

It was clarified that OID Board, i f1s 86" meeting, had approved a
Proposal for conversion of pne Post of Stenographer Grade ‘B to
Section Officer and 1o fill up the post of Section Officer through
examination. The feader grades for the examination wers ag
under-

Stenographer Grage 'g' - Any fime
Assistant / Steno Gr : e d years

Decision is yet to ba taken 88 Io whather the saig examination
would be a competitive examination or 5 qualifying examination, |n
tase the examination is made qualifying, determination of intes-5e
sanionly of qualified assistants/stenographars could be a subjective
declsion. If was felt that Competitive examination waulg be batier
option as not only the best candidats would get the appointmant,
there would aiso be no nead of determining inter-se seniarity

It was siso felt that the requirement of Graduate ag one aof the
qualifying eriteria for promotion may nof be required, an the
Government pattern |

Rs 4600 is § vears whils OID Board had earfier prescribed 3 years,
With the adoption of Government pay pattem in DIDB, the eligitility
criteria may be 5 years for A.saislanwslenngmphm Grade 'C°

Accountant
IFD, MOPANG hag earlier obsarved that By making Stenographers

Grade 'C" efigible for the Post of Accountant, the interest of
LDC/UDC/Assmstanis would be adversely affectad it was clarified



® .23.

3 Manager (Estats)

The draft Recruitment Regulations had not prescribed the Grade
Pays of the feeder grades for filing up of the post on deputation
basis. OIDB proposed that Assistant Executive Engineer with 5
years senices in the Grade Pay of Rs 5400 or Executive Engineer
in Grade Pay of Rs 8600 in Central Government or its equivalent in
State Government be prescribed,

4, Er. Accounts/Administrative Officer (SAD)

The feeder grades for promatian to the post of SAD are Accaunts
Officer with 6 years' service or Section Officer with 7 years' senvice.

5. Manager (Persannal & Administration)

It was felt that for the post of Manager (P&A), officers of CIDB in the
grade pay of Rs 4800 with 7 years' service or 6 years' service in the
grade pay of Rs.4800 may be made eligible. However. accounts
related officers viz. Accounts Officer and Accountant would ba
excluded fram the feedear grades fo this post because they would be
made ebgible for the post of SAQ.

Secretary, DIDB may kindly ses the above before the same is sent
to US{Fin.Il). MOP&NG for enabling IFD to take appropriate decision.

,.H_-._.f""""

(M.C. Singh)
FAECADR1.1.11
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TECTUIEmEnt, promotion and o servics conditions of the employees of QIDE.
Copy of the Regulations is a1 FIA. The Regilntions need amendments due to the
En;ulhuuviudpaysculrﬂhnubmtdnptﬂdb}'mﬂﬂ'upqu:
reconunendations of 6™ Central Fay Commizsion gid nEW recTuitment regulations
are also required to be framed for the newly created posia of Munager (P&A) ang
Manger (Estates). Furiher mritsimnen qualifying service Far promoton from one
M:Mhﬂﬂhprﬂmhuh:ummﬂadhlﬂm&T. L

2 DIDB  had mllnul.'tnd the revised Recrltment Hl!,guflu'nru for all the

and Accountant, Hased on fhe instructions jasued by DOP&T regneding pay scafes
& qualifying service for various posts ane diseussions held wich officens of OIDA,
the pest-wise Recruitmen: Regulations are further examined ng yndes:

(i} Seaff Cur Drjver Th:r:ilnmpmnﬂ]rih'ci-ln:hnn]:nfpyuf
Rs. 5200-20200 with gmde puy of Rs. 2400/ (PB-1). Porsons
possessing & valid driving ljcence for motor cars, knowledge of
molar mechanisin and expericnce of driving o motor car for at lenst §
years will be eligible far @i Tecruitment.  Further person should
be B™ Class pass with working knowledge of Hindi and Englich,

Comments: The qualifieation, EXperience, pay scale/grade pav ame
45 jper the instructions {ssusd by DOPET. The proposed Regulntions
ippear 1o be in order,

(i} hﬁtrﬂiﬂﬂﬂqﬂhﬁ:%mhl&mﬂtdwnfﬁiim
0200 with grade pay of Rs IHM{PB'U.TI:mmrJJ::mm‘
Lﬂﬂ.mpmummmmhuﬁlhdhpmmﬂﬁm
recruitment on the basis of competitive examination, which will he
conducted by OIDB. Persans huving Matriculation Qualification with
typing speed of 30 wpm are eligible for recruitment.

Comments: The EXpErience, pay scale‘grade pay are gz per ithe
Instructions issued by DOP&T, The proposed regulntions Ipesr o
be in order expect educational Qualification, which should pbe ™
class or equivalen 5 per the r:vh:din:m:ﬁnmufﬂﬂP&T..

(i)




(iv)

{iv)

{¥)

Assistant: There are fwo POsts in PB-2 with seale of pay of R 9300
J4800 and grade pay of Ra, 4200, Ciradunte with five VEArS experiencs
in establishment and accourds work are eligible for direct recruitmens,
The posts will be fillad up by promotion from the Post of UDC with 1)

Comments: The ql.urlﬁ:ulhl-ﬁ, EXperience, pay scalefgrade pay wre ps
per the instructions issued by DOP&T. The praposed regulations sppear
1o be in arder,

Stenographer Grnde “D": There s one Past with pay scale of Ra
S200-20200 and grode pay of Ry 2400/, Essential qualifications are {i}
praduate with & minimum speed of B0 w.p.m. in shorthand and 40 wpm
in  typing {English/Hindi) and {if) 3 yewrs experience |n a

Comments: The qualificatfon, SEperience, pay scalefprade pay are ag
per the instructions fasued by DOP&T. The proposed regulstions appear
I be in andar,

Stenographer Grade “¢= ¢ There are two post in Py scale of Ra

GID0-34800  with prade Py of Re 4200~ (PR3} Easssns)

qualifications sre (i} graduate with a minimum speed of 100 w.p.m. in

shorthand and 40 Wpm i typing {EnglislyMinci): ang (i) 5 vears

Experience in the Government/Public Sector! A stonemous i

The posts will be filled up by promation from amongsi Stent Grde 0=
fh nind

depulation/direct recruitmen:, Steno Grade "D" wih minimum 10 years
regular service in the grade pay of Rs 24004 and having requisite
quelifications and experience prescribed for direcl recnsity wil] he




[¥i)

fvii}

(i)

_ﬁ;

Stenographer Grade “p: There are 4 post with pay scali of Ra,
SMMI-34R00 ang grade pay of Ra, 4500 (PB-2). Cradusie with s
mitimum speed of 120 wp-m. in shorthand & 40 wpm in typing
(Englist/Hindi):  and () 3 yeas experience in the g
Government/Public Secior/ Autonamous drpEnization are eligible fior
direct recruitment, The post will be filled up by pramation fam
smongst Seno Gride “C with minimum 5 Years repular service ip
the grade pay of Ra. 4200: and having requisite qualifications and

Comments; The qualification, eAperience, pay scale/grade pay nre
s per the nstructions tasued by DOP&T, The propused regulstions
apprenr ta be in arder.

Aceauntant: (e Post in pay scale of R, DID0-34800 with grade
pey of Rs. 4600v- (PB-2) has heen crented recently, Grodusie Bdving

year experience as qualified hmmmrurﬂmﬁuummtﬁu be
eligible for direct recruitment, Post will be filied up by promotion
from the past of AssistantStenographer Grade “C" with 5 yeary
service in grade pay of Rs, 4Iﬂnmipbh=aiqﬁaprum'hul
educational  qualificating and  experience [eiling  which Ly

Cmmmmkmplﬂhhnmlha!ﬁmiﬂnthwﬂluﬂm
Grade *C” are being made eligible for promation 1o the paut of
Amuutmishhﬂngprupqudmmﬂwhtﬂmpmuf
Accountant in OIDB lahnin.;md:p:ynl‘h 4600/ whereas
Accountants in Central fovemment are having grade pay of Ra,
4800/-, As such SAS Accountants are not likely 1o be available for
recruitment/deputstion.  The Yunliffention, experience,  pay
!ﬂnlnfm;iq}r&ppn:mhuhﬂnim

vig!




[widh)

(ix}

{x)

10T

Comments: The. qualification, experience, pay scalefgrade pay sne
s per the lmtrisctions {ssusd by DOPET, The propoded rmegulations
appear to be i order

Section Oficer - There sre ihnse posts in PB-Z with scale of pay of
Ts 8300-34800 and grade pay of Fs 4500, Omadunie with 3 yeass
experience in o supervisory capacity or holding anmlogous post in
Ceniral GovemmenstPublic Secor Autcnomous organization will be
gligible for direcl recruitment Promation will be mede from
Asslatants with § vears regular sarvice, It les alsa been propased that
cartain perdentage of vicancy may be filled up through departmental
competitive examination from the following Orade:

Steno Gr. "B = Any tme,
AssistantStena Gr. 'C' - 5 yoars regular service,

Comments; Section Officer 18 8 supervisory post, which camry
higher respansibilities, Proposal to fill up certain %oge of pasts by
promotion from Assisiant and the remalning through competitive
examination appears to be reasonable and fair. It i proposed thut
50% of the vacancies in the grade of Section Officer may be
filled up by promotion from Assivtants sed the remaining 50%
may be (lled up throvgh competitive examinathon. Asslstant
Stenographer Grade “C" with grode pay of Ha. 4200 may be
made eligible to sppear in the competitive examination o be
canducted by OIDB. Stenograpber Grade *BY having grade pay
of Hs, 4600/ may oot be permitied to pppear in the competitive
examination o4 they are already having similor grade of Ha,
46M- and are eligible for promotion ta the post of Manager
(P& A)

Acconnts Officer: There are two posts in te scale of pay of Rs,
GI00L34800 with grade pay of Bs 4800 (PB-2). Gradunte with 3
years experience of Subardinate Accounts Serviee & Accoustant of
Indinn Audit & Ascountants
DepatmentRailwaysDefencePET/CGA will be eligible for dine
recruitment. AccountantSection Officer in grade pay of Rs. 464K
with finamce background aml pwg years expericnce will be eligible
for promotion. Acsountants/Section Officers with 2 years service m
grade pay of Ra. 4600 and possessing educationnl gualificotions and
experience prescribed for direct recruits, will be eligible for
dapuiation,

Comments: The proposed quolification, experience, pay scabo/grada
pay appear to b in order

Senbor Accounts! Administrative OfMicer: Theee is ope post in PB-
3 (pay scale of Rs 1560039100 with grade pay of Rs. 6600),
Girndunte with 10 years experience of Subordinate Accounts Service,
fipancing, commercial budgeting, personnel & sdministration and
fimanclal control in Central GovernumentPublic Sector! Awtonomoes
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orgasization or Chariered Accountant/TCWAMBA (Finance) with
three years experience will be eligible for direet reeruitment
Accounts Officer with efther 6 years experience in grade poy of Bs.
4800 or total combined service of 7 years as Accounts Officer In
geade pay of Ra. 4800 and Accountant in grade pay of Rs. 4600 will
be eligible for promation. In case of deputation, Accounts Officer
with fi years experience in the grade pay of Rs 4200 or mare &
Section Officer with 7 years regular service in grde pay of Rs. 4600
end possessing echucational yualification end experiense for direet
recruits will be eligihle

Comment: With the creation of the post of Manager (P&A) in
the grade pay of Hs, 6600/, there seems fa be no mecessity that
functions of administration and accounts sre combined, Tt is
proposed that the the post of Senlor Accounts/Administrative
Officer may be lled up by promotion from the post af Accounis
alficer only and work refating to personnel-and sdministration
may be asiigned to Manager (P&A), which will be promafinnal
past for Section Officers/Stenographer Grade ‘B",

(xi}  Manager (Extates): This b p newly crented post in the seale of pay
of R=. 13600-10100 with grade pay of Ra, 6600/~ (PB-3), The post
will be filled up fhrough depatstion only as there 13 no feeder
engineering cadre, Assisianl Executive Engineer with sf Jenst §
years service in the grade pay of Rs. 3400 or Executive Engineer in
pade pay of Rs. 6600 i pay scale of Rs |5600.3910 fn
CPWINPWD, ete or equivalent in the Central Government/Stute
Governments will be eligible for depiiation

| Comments: Since the duties of Manager {Estntes) would be of

[ technical matume, it fppears in order that an Engineer is taken on
deputation. Proposed qualification, experienice, pay scale/grade pay,
€l eppear to be in onder,

(xit} Manager (Personnel & Administratlan): This is o newly created
post fn PB-3 with gmde pay of Rs. 66005, Gmduste with & years
experience in grode pay of Ra, 4800 or more or 7 yenrs in grade pay
of Rs. 4600 in Centr! GovernmentPublic Secior Adlonnmiois
organization will be eligible for dirset recnsitment, Offcers with 6
mm]muhmwnfﬂldtmmmnr?mmgmu
service in grade pay of Rs. 4600 (eacluding Accounts Oificer &
Accountant) and possessing  educational  qualificstions and
experience prescribed for DRs will be cligible for promotien filing
which by deputntion,

Comments: It may please be seen that Accountants and Accounts
Crficer have been excluded for considerntion from promotion die 1o
the fact that they have been made clighble for promodion to the post
af 8. Accounts/Adminisirative Officer, which also earry grade pay
of Rs. 6600/, Further the post of Mannger (P&A) should be
exclusively available for promation from the offieers hoving grade




available for AccountutyAccounts Offiges i3 well as Section
Officer/Stenographer Grade “H The propased Gualification, senle
of pay, qualifications, 0 Appears o be in order.

{iie) Deputy Chiel Finance and Accoints Officer; There ae fwo posty
:LPB-J with prade pay of Ry, TO00/- Graduste with  years service i
. ind i

Comments: The qualification, experience, Pay scolelgrade pay are as
per the instroctions isseed by DoP&T. The propased regulations
appear to be in order.

[xiv}  Finsoclal Adviser & Chipr Accounts Officer; There is gne post in
PB4 in pay acale of pay 37400-57000 with jrade pay of Rs. 87001,
Officers of Centml Group *A* Accounts Services stich a3 Indian Audit |
& Accounts Services in fhe grode pay of Re. 7600/ will be eligible

for direct recritment, Deputy Chief Finanee and Accounts Officer |
with five years regular service in the grde puy of Rs, 75001, will 1. | () fns
eligible for promotion.  Further for deputation officers with § years
mlmwﬂumﬁemﬂh?ﬂﬂuﬂmﬁq:ﬂmnnm fo'-!’,.--
qualifications and experience prescribed for DRs '-1'|""ﬂ W
"
Comments: The quafification, experience, puy scale’grode pay are as 52
mm:wmmawmmtmmmhmﬂurm yJ M-

appear to be in order,

3. Rile T of the OIDH Employees (Genem| Conditions of Service) Rules, 1984
provides that qualifications for nod method of reendtment to o post oF class of posts
uhdlh:iwhﬂlhﬂﬂmdm!}'ﬂltlf}' from time to time, A% such the proposed
Recruitment Regulations require approval of the Bosnd. Comments of [FD, as Eiven
in the foregoing paragraphe, are submiticd for mpproval, of

E

- v &
P A
AS£tp | m’ﬂﬂ:‘t' ‘9*\ 3

Fha L -"'t:;ﬂ-“*t " dlag pramean . orp
il .I'{g?_ﬂ'{iﬂ I auwmnge - L&ﬂ' g

2 ﬂ 11

: Pewud . May, |'1ﬁ[|

B e o]
n-?EL-d-w:m'L-y

Cecy 0128
syous

-~ fo
ﬂuq;_ﬂ.

1||' i




®
Agenda Item | Amendment to the Oil Industry Development Board |
No.B1.14 Employees’ (Recruitment) Regulations, 1986
(Supplementary)

The pay scales of the employees of the Qi Industry
Development Board (OIDB) are Identical to the pay scales of
Central Government employees and Central Government have
already notified revised pay structure of QIDB employees on
Central Government pattern (Annexure-1}. Additional posts
have also been crested, with the approval of Central
Government, in the revised pay pattern {Annexure-II).

2. The proposal to camy oul consequential amendments o
reflect the changes from pay scales to pay band/grade pay etL.
and to frame recruitment regulations for the newly created
posts have been examined in consultation with Integrated
Finance Division (IFD) of Ministry of Petroleum B Matural Gas
(MOPNG). As the existing recrutment regulations have only Six
columns and various relevant matters were not elaborated
therein, the proposed revised recruitment regulations proposed
14 columns based on Central Government pattemn of
Recruitment Rules. The revised Recrultment Regulations are
proposed to be adopted in supersession of the existing
Recruitment Regulations, 1986.

3 The sallent features of proposed revised Recrultment
Regulations are as follows :-

(1} The minimum eligibility criteria for promotion to the next
higher grade In the existing regulations was 3 years
while in the revised regulations, the minimum
ellgibility criteria Is based on DOPT's instructions
contained In C.M. No.AB.14017/61/2008-Estt. (RR)
dated 24.3.2009 (Annexure-III}.

(i) OIDB employees as per the existing regulations are
entitled to Time Scale Promotion after a period of
satisfactory service of 6 years. This is being replaced
by Modified Assured Career Progression Scheme
(MACP) of Central Government for granting next
Grade Pay after compietion of 10, 20 and 30 years of
SErvice.

(iilyThe field of selection for deputation in the existing
reguiations has been enlarged to Inciude
autonomous bodies also, apart from Govt./PSUs as
pravided in the existing regulations.




[
L

4. While drafting the revised schedule in respect of each
post, the following has been kept in view :-

(1) Based on creation of additional posts, it has been found
feasible now to segregate the accounts and
administration related matters and the separate
cadres would now be avallable in the proposed
Recruitment Regulations. The accounts cadre would
constitute Accountant, Accounts Officer and Senlor
Accaunts Officer, These officers would not be eligible
for administrative posts upto the level of Manager.
However, they would be eligible for higher post.

(ii) The qualifications, experience, pay band/grade pay are
as per the instructions issued by DOPT, Govt. of
India.

i The proposed Ol Industry Development Board
Employees’ (Recruitment) Regulations, 2011 along with the
schedules as advised by IFD, MOP&NG Is enclosed as
Annexure-IV. Board is competent to approve the
Recruitment Regulations in terms of Rule 7 of Oll Industry
Development Board Employees’ (General Conditions of Service)
Rules, 1984.

6. Board is requested to approve the revised Recrultment

| Regulations.

)
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| principal and interest accrued thereon.
pIDB grant to GAIL for engagament of cons
| study ©&n common pooled price of

Reimbursement of consultant’s fee

.9.34 lakh.

—

_—

fant in respect of l
tural gas in the countnr

e T

R
It was decided that GAIL (Indla) Lid. will
\lgtk{fur engagement of consultant In respectipf study on

ce of natural gas In the country.

standing - Com

'_._.—-—'_'_

R
The Board approved the proposed Ol Indu
Employess’ (Recruftment) Ragulations 2011, B
maodification == _

In column 8 of Recrultment Regulations for the
f ACcounts
be added after the words "experience of Tinancs,
financial control, personnel B administration”. Col
follows :-

Essential: .
Graduate with at léact 5 years of senvice in the grade

ar personnel & administration; ar building wor
the office(s) of Central Government/ autonomous bodies.

It was stated that

being provided loan
their placement In OIDE mate frequently 0 overses

| svmandifure incurres

Inspection of projects of

r the expenditure OF RS54

5 TTo
Agenda Recommendations of the
Ttem rates bp OIDE loans for the period April 2044 to Decamber 2010.
No.81.12
The Boa pproved recommendations of the Standifd Commities on the
Interest Rateg on DIDB loans for the perlod from 7010 to Decem
Agenda | ant of the official of DIDB/1S =
Item . ]
Mo.81.13 ;
Board approved the pro al of continuation of: the existint transport,
facllity for a further perind © months only. iI
I——
Agenda Amendment to the ol Industry evelopment Board Employees’
Item [Rﬁm!’hﬂﬂl‘ﬁ] Regulations, 1986,
Mo.81.14

Development Board
act to the following

Officer, the words vguilding works/Con ot Management’ may
coounts,
mn 8 will now read as

common pooled

]LEE on the interest |

PR
A

L

M =

osiye in ol and gas sector

by OIDB would e carried out by the officers after
the .

; | pay of Rs.600; - '
and having expenence of finance, ACCOMES, hudgeting & fnancial control;
ks/contract management in
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Suhi: Reqularisatlen of prosetlon of She Hajesh  Kumar
Saini, Sr. PA to FARCAD to the post of Steno Gr. 'B'.

[n the iith megbing of the Hoard held an 36,1096, b fei
A decislon, inter-alia, was taken that the post of Stono -

Cradge 'C' In the pay scale of Rs.1800-2600 attached ta FARCAD

may be wpgraded to the post of Stemographer Crade ‘A° s

the pay scale of Rs . 2000-3500.

Zs Gn, Rajosh Kumar Salnl, presently posted as ad hoo
Seenographer Crade "B’ agalnst the deputatlen wvacancy of
Sh. R.C. Marang, 13 presently attached to FARCAD. As

Sh. Salnl; who s holding eguivalent post in the organisation

conssguent wpon hls selectlon by DPC, 1s aleeady working

in Grade ‘A" on ad hoo basls, he has reguested that his E-gE
promatlon on ad hos basls may be reqularised.

4 Sipee Sh, Salnl has already been promoted earller
by the duly constituted DPC as an ad hoc appolntes to the
post of Stenographer Grade 'B* with effect from 27.6.9%
against a deputation wvatcamnty, his promotlon may, Lf approved,
be regularised to the post of Stenographer Grade 'B° In
view of the Board's declslpn to wpgrade the post of PA
to FARCAQD from Stenograpber Crade 'C" to Stenagrapher Crads

r T L

g Secretary{G108) [a the competent authorlty for Group
'H' pozts.
L pypntelth
., & draft OfFflos Order 1s placed at OFA for approval e || fﬁ!.“
please. . —Vi
= - -"r'“"’rr
] L e i
et !
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LCONFIDENTIAL

OIL INDUSTRY DEVELOPMENT BOARD

The DFC comprsing of Secretary, OIDB, 1. Secretary, (CEA),
Minisiry of Petrcleum Ehtl- G and FA & CAQ, OIDB met on 4-4-1997 to
discuss the cr:rgésrpf Sl:lr'u ::h:ufnder Fal, Sechion Officer. and Shi Rojesh
Eumar 5aini, 5r. PA (Ag-hog). In case of Shh Marinder Pal, the DPC
reviewed the ACRs Including ACRs for the period ending 31.3.97
which has been reviewed by the Direcior General of Hydracarbons
and found him fit for grant of time scale promotion o the next higher
grade e, Rs. 3000-4500. In the cose of Shi Rajesh Saini, the OPC

reviewed the ACRs and decided that the Ad-hoc promotion would
be reguiarised w.e.f. toekavm-aioasl 464 Novy (758 sstan & 2l
fost of- slins . Gor B b mraatied ba WL DDA

, - L.:M-_'ﬂ—_
v et -
[‘d‘f% (C.L Bashal) /€57 (A.sen) J{ J' ¢

FA & CAOD Jt. Secretary (C2A) Secretary
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MidlanEy af FlLaancs

Dépacimént of Ezpenditors

Wew Dalhl, 20ch June, 1984,
OFFICE HEHEH%HDDH

Subject: Ban en creation of Pozbe = Culdelines for Prooss Lng
of canes.

The wnders:gned ig dirscted to refar ta this Minisciy's
0.M. of aven nusber dacad Ire January, 1984 and 13tk Januarcy,
1984 in terms of which no NESY POStE Can bo created £ill 30xhk
Jeptamber, 1384, except in the most mroEptional clreumstapcss
#nd vacancies are not Lo He [illed for the pmiind, Fhcept Whers
recruitment aetion  had bewen cakun, Clarifloations are being
googht by warlous Ministries/boptes. FRgacding the type of
casas ln which the aforesaid ban orders could be relaxed and
the procedure for processing of variods kinds of paser,

F. Besldes &eaplng in view the spdrit of the ban orders
iesyed wide fthisg Ministryts DLH N, T (2] =K, (Cosrd] F50 dated Geh
duily, 1972, and Mo Fy THHR) =E{Conrd) /78, dated Tth SepLember,
1973, the proposals fefading creation of warlaus kinds of poste
ought to be exsamined more closely end whera creation of pasts is
conaldesed to be abgolutely ASCessary In most oxceptional
Sircumstances, the proposals may be got approved &t the
dppropriate  level in che Rodminiprakivg Hinistey and  aubmltted
for erders through the Financial Advisers concerned for
approval as under;-*

Y e e s e B S —— e —— e L B e o

51.No. Catagory of posts Autharity Eo whieh Froposals
BEw oo D pub oup
1 2 1
(L} (a)Posts on the -~| Group A posts = Finance Minister
Plan side ] Group 3,0 and
=% O pasts = Bagretary (Exp.)
fb) Boaks For-new | Fosta carcying
organisationd | Py excsading
BE 36005~ pom, ——= Cabipec
(2} (@) Operational poata in = .
the Ralleays, Posts i

B Telégrapha, Civii
awiation; India
Hotearological Depre.
{b) Posts required far Fulfili-
ing statut By regquiromenta.
(el Operational and Technical

i
I
|
1 ALl proposals to ba
I
|
stafl directly connestad |
b
I
|
|
|

** auvbmitted for approval
af Finance Miniscer,

With security and vigilance
functiona.

{d) Posts required ss a resule
ef reorganisation of tChe
structure of the ocoganisstion

&ﬂmxt.a.-’l.a- HE@



aftar decalled atody resilcing |
i fubDStEntial savings. =]

{3) Proposals relating bn hll proposala to be
creation of othar poats submitted to the Cabinet

(incloding non=plan posca) indicatling matching
" savings after ablalnisg
Finance Minfster's
approval. e pad=

y

X
et e sih
B et i
Lr Ch L

L It has aled since bwen decided that the ban ofders on
£illing up of vacancles would oot apply te &=

(&), ecasss where advenoed ceccultment ackion has besn  baken,
offer of appolntments, leadipg to ehe floalisation of the
panel or issus of the afpre-mantisned ban ocders of Jpd
January.1584:

[b) vacaneles to be flled up on conpassionste grounds or by
eppeintment of handicopped persons in socordance with the
procediure laid down by the Depte. of Personnel and  ALH.
and sybject to. the percentage quots Lald down in the
relevant ordErs; and

fe} vacancles Ee be fillsd up by Fe-deployments of  sorplua
pecsoonael  theough the Contral [Surplus Skeff] Cell
administerad by the Deptt. of Personnel and AR S
Direcborais Ganecsl of Employmsnt and Traimingy and

{d) reqilarisation of easual labour in accordance with the

Peptt. of Parsonnel and A.R.'s orders on the mubject.
i, While forwalding proposals for cresatien of various
posts, the most saxceptionsl circumptances in justificacion of
the propoeals should e set oot uppambiguously and approvals
obtainad In the Administrative Ministry ®t @ lovel appropriate
Eo the level at shich apprownl in the Ministey of Finanoe is
DETHESALY .

5. Hiniatry ‘of Eame Alfalirs etc. are requested to taks a
hote of the ahove iRstructiohs for nocessacy actien both in
regard o, the proposals for creation of posts in  che
Ministcien/Deptt. an aleo for proposels relating to craation
il postd in cthe sttached and sobhepdinabe. offices.

Sdf -
IR.C. PERI)
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x MINISTRY OF ENERGY ~
| frufts AAIEATL s000-125/2-2350 i |
Wl A — (Department of Fetroleum) -
g L St h NOTIFICATION
New Delhi, the 12th July, 1984
. WieE AT NI 1100-50-1 600 [ . ; .
L _ e Gk S09(H)—In exercise of the posiers confered
: qmy Er: ie;:g;: 3 ntr IEHTJE;H Industry  {Derclopment)
s - I, {47 of 1974) snd in v sraestioal of the
- e e ¥ 1106501600 ' Ol Todustry D:t'dwm Board EE;I;EIM ' (Ciene-
T pal Conditions Service) Rules, 1978, wcept 6a
5. R iy HAORE A0 . respects Emgin?:;ﬂ: umh'.t_;nﬂ‘lﬁ be done befune such
g wAW GRS 650-30-740-35 ' SDRETRES S, teul Government hew by makss
:H S0 O R4 G-1 200 the follcwing rules, nimely ~— -
i : 1, Shert title and commencemenl © — (1) Thess
x| 7 W 435-1 F-FOUReR0- 1 riles may be called the Oil Tndustry D eslopmet
L i L 5-560-2 -7 0L e¥Ts Boord Employees' (General IE-nﬂdiﬂmﬁ I Service)
Rt S Ly Rules, 1984,
i {2) They shall eome inlo farce apn bz dote of
iﬁ."‘-rl g wrqrafae BS0-30-740-38-BRO- 1 their pubtication in the Official Gozelte. '
-} 3 =
’ wh . SWO-40-1 540 2, Definltons—Iu these rules, unlgss ihe coplexd
AL L 415155 60-FTl0- 4 otherwise requires,— B
f et '’ | & 56 0-20-7007 rXlo () “Act” ineans the Ol Industry {Develop-
‘ml 28-B1HD ment) Act, 1974 (47 of 1971
. - - i (k) “sppointing authoclty™ i pelalihn o exer
" 10 ﬂmr :]‘Jﬂ;;“""u‘;'?"ﬁ : . ciso of 1 power micins Board w ‘ncludes.—
1 ! b eLja=] 5 Fi.0
f % - = {0} the Chairmun, in relstion G exervign af
e . wve st R 401 0-5a0TeTT0- 2 such power in respect of Groop A posis;
. 12330 0TeT]e 15 (il) the Secretary, in relation tw xercise of
560 ; guch power in  Groups B, C end I¥
i " i . e
1g. Frera fafos FL T R SR LA 1 I', P
: Vo' () "Secroclary’ means the Secrcwry of the
' _ 32678~ 286Kl b Rty
ot 380 10-400 &1
{d) “Employes™ means § perign s holds a
L pa, wEME STTIME 260 G-zo0gaTv=t i under the Board hut doc. not bl
. 326-8-366-TeTT0-5- casunl employee;
] 190-10-4 00/ 2578 (e) “Schedule” means the Schedaz to ihesc
g $70-10-4 008 =Ta- | O- T
& 480 3. Apglication.—(1) Thess rules shal apgly to all
If"i'l‘| = the employees of the Botrd excepl o
L 14, e LOBeF-0 ] (FTeAT d i

| 233 fa) those who nre on foreign sery. = tarmi will
\ ! i the Board in whose cose vhe 1-uns and con-

——— — =
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ditions of EppC t ond service sgreed
to between the Beard snd the lending orge

nisotion would apply; and
{h) those paid from conlingeucies,

(2) Nothing in these nides shall opetate 1o d2 rive
u“{l-;?]ny:c of any right or privilege to which he s
i '

(a) by or under any Iaw for the time being io
arge; or

(b} by the terms or conditions of gervice o any
agreement, subsisting betwesn such  popion
and the Govermnent; or

{c} by the terms of m{ agreement subsisting
between him @nd The Bourd af ke eom
metcement of thess miles.

4, Creation of posts and pppointment (hergto.—
“I'he Board may create such posts nnd mike appaint-
ments thereto, as may be negeasacy for the perfon
mance of its functions;

Provided that far ceeation of posts in Grovp A aogl
Groep B snd sppointments  thercto, pricr approval
of the Central Gavernment shall be chiained ©

Provided further that for creation of Group A wnd
Grovp B posis and appointment thurato an  purely
lﬂmpa'rlg and nd boe basis pricr  aporoval of the
Centra] Government shall nol be necessary.

5. Strength ind itim of 1he office cotnblish-
ment of the Board —The categorics of ihe posis in
the Boord snd thelr strength sanctionsd on regular
basis ghall be such as s specified o the Schedile.

. jtp]:ninlm:nL—ﬁ.].'l. infments o posts m
the service of the Board shall be wicls by [he ap-
pointing authosity.

7. Oualifications for and method of recruitmant.—
The quslifications for and the method of recriitment
to o post or cluss of posts siall be mich gs 1he Board
mpy specify from time o tme.

H, AP Gm j_.uilil[ ﬂp.pui.l!-fl;l‘lcﬂﬂi.a— “.]- Hi parson
shall be appointed o A in fhe Board unles e
has atinined the ags of 15 year.

21 Bvel employes newty  appolited o a post
Junder the d at the time of appointuedt 8 all
declure the dote of his birth by the Christinn Ere s
shall produce confirmatory documantury evidence o
the satisfaction of the appolnting autharity.

y. 'Varification of chacaeter imd - anlecodents.—
Mere sclection of » candidate confers Do nght o
appolntment unless the appointing muthority be sutls-
fied, nfter such enguitics ps muy be ponsldercd neces
_gary, that the vandidate, having regard to his charac
ter nod wntecedents, Is soitable in of| sespects for ap-
pointment.

10. Medica] Certifionie on First Enley.~—No persom
glighl e appofuted 1|:|]:=3h51 ln vl Bemd willoul @
medical ceridficate of th, fon imbiial eniry wato the
service, obtained in sccopdance with the Governmenl
_il-.'l!ul!ill.'-‘!.i.ﬂl:l'_-l in Uk regand §

THE JAZEITE,OF INUEA : EXTRACGRDINARY

R e -

R
{Pawy Il—neicy

Pravided thal ihe Board may by orde -xnﬂ'ﬁp_t.]
porpanenily o T'Hl:l:lllﬁﬂ.l.'ﬂ?. EOy CRbdtlily O
of camdidates from the production of such cer
of Ibyesd. :

i | Senjurity—Senlority of an  employee i
arnde 1o which he belongs shall be regnlatec
detesmiined in sccordapce with the  instructio
the Central Governmen! jn this regard.

12, Promiotion—For the putpose of  prom
peste in the Bonrd ghall be cluuslﬁu:; inta the foil
v paicporics, namely;

{a] Seleclion Pest—Posts, promution toe v
shall be mde by selection based on
with due regard 1o senlority.

(b} Mew-selection Pesty :-—Posts, promotiol
which shall be made by seniority subje
rejection of the wnfit,

13, Loan of services of the em loyess of e )
on Forgign Serviee terms— (1)  Permanent

ployees, sud those tempornry employess of i
who have pat in 3 years scrvice in the 5

be (lhwwed to go oo depulation to other i
tinpe, The depuintion o each case shall be app
by the Chairman and the period of deputation
be 2 years in the frst instance :

Provided that uo employes  will be  allow
proces on deputation to private organisetions.

{1} In o case where the servicey of an elap
hirive been plsced it the dispasal ol an outsids o
rity, he sholl be entitled to all the protection or
fits as woudd hove seerued to bim hud be been
gl fn the Bonrd.

(4} The terms and tooditions governing the
eign service shall be decided in crmsuliation wit
borrowing department. &

{#) The borrowing orgenisation will be rospo
for Ui payment of —

(i} io the case of death durmg tha
mpmn_ﬂm. the excess of aino
ty adimissible ns per zuberule {2) i
% of the Ol Industry Developmeal I
Employeea { Death-cum-Retitement)
tuity Rules, 1983,

(ili in the case of death or injury during
period of depuiation, umy COMPENS
thut way be ndmissible undes the rak
the Bagrd or the provisions of any ofhes
oy rules.

(57 ‘The borrowing crganisation will be Tink
puy kesve sulary [im:luﬂi.ngl:llnwmm}l in respe
disability leatwe granted to the officer on aceount o
disuhility incurred while on depafution even if
disabiliiy manifests jtself after The léerminntion ‘o
depailaticn period,

14 fesignation—{1) The muthority campetti
nccepd the resignation of an amplayee ia the opp
ing wuihority,
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ar Eviry temporary empl ghall be peguired 17, appaint- «ot—(1) No person WO

el 2?.-: 4:|-|r_jnm|.11h':|. Fﬂhl:f_ mg\j::f'rwl_ ti- tha %l-cmitl . (Hamisseg from the worvice of the Toasd or the Oovesz-

ﬂ auibsrmitting i resignntion : menl or o hody, icorpamted ar ook which is Inlily

ar gubstantially ovoed or contyolied by the Govern-

; it o ovidid that in employse who has been declared ment, shall be re-uplayed. A person who has begn

b : campubsorily retiv-| o temoved from service may be
t'ﬁmﬁ:m' ahil] b required 1o give three monihs e enlnyed. with the e -Tnvnl ¥ the Paird oF
— the Central Gover oment, o8 the case MAy be

g (3) Neiwithstanding the provisions of ub fule (2) 7} The \ne nuihorily muy reemploy B
liphe appLmiing authority nisy, af ifs discretion, e pﬁEﬁ:En whnﬂflh::iu .ai;nm ’fr-unn'lnFt\s::::lﬂi"-rlm:*l.r of whmh::ﬁ-
B T o e chplys i famile T v e e % S g
L i

whot the 1itice period. the nnthority und: wWhom he was previeuly ing.
. - = 1B, Record of Service—A recard of particulass
13. }F'm“'ﬁ““, of -Service.—(1) Except o1 miy of serviee of el employes shiall be malntained in

(be Bpesi ieally providod in fhe contract of pervice, e, yhe Servies Boo! ur Service Sheet of the emphoyes in

W [geryicen of 0 (empoMry e Ml be linble 10 sach form and v such manner as may be spocified by
%t | yeymina’ion -at any time withoot n:.lguiug any TERSOR  yhe Bourd-from (me to Hme, |

by a notice in wilting given hy the & ting autho-

30, HIY 1O the employse ond the perind of sach notice 16, Saying  dothing in  these roles shall affect

1'b one month, reseryntions an: other concession vaiuived 1o b pro-’
vided for the = leduled Casies and  the Scheduled

i Provided that the services of nny mich employee Tribes mnd oflic: apecial categories of  PEreOns in
Rl b terminaled forthwith aad on such terming- sccordance with the orders jssned by the Central
% fion, 1he employes ahall be eatifled to claim n swum Gioyermment T time 1o time and by the
equive'cat 1o the amount af his pay plus allownnees  Board.

" imthrpminﬂﬂﬂmnnﬂ:ﬂmﬂ:r same roles At

which he was drawing them tmimedistely before the 20. Pay anil Allewances —{(1) 'The grale of pay o
Lapmir slion of his service, ot 85 ihe cat= mmy e, for whichthe holdr: of a post in the establishment of the

'8 fhe poriod by which such notice falls short of en Poard shall b  atitled to ghall be such as s mentian-

mecath. - ! X0 ed ppmiogt th ppropriste post in the Schedule,

| i it : .ﬂti hvg.mn frekm (2) The eanijcyces gl the Board shall be entitled

l m h,,lﬁ,. -mrﬁmuﬁpmﬂﬁ E.E.rﬁu‘ yzars :rn, 1 to pach aligw~ces and ab soch yRics o3 puny be deser-

::: pmployes in Group 13 and 58 years for a1l olbel em- mined by th Beard from time to tme with the
¢ ployees and he shall Fetr Tie shevifion of tha|  BAOr DPpeOYS of the Central Governmen.

¢ lnst iny of the month in which he atsing the ape of (3) The foition of pay and prant of incroments

pei  peblperaent, ) ta The emoili-ces of the Board shall be segulited in

R guch muntie. | mayhtln{ddﬂwu'bfthn'ﬂmrdfm

'f‘--l-,ﬁ.n employee, other tum & Group D employes, time to thy  with the prior wpproval of the Central
puny be granted extrnsion of Brevice after he atinins Government
Ie the uge of refivement, with the sanction of the Board

,‘- and spproval of the Central Govermént, il such €x- 21, Advsces—{1) Sobject 1o the provisions of
| ten-lom # in the interest, of weork of th: Bonrd amel funds in e oudget  estimates of ihe Board, the
the ground's thereford are recorded in writng; . Chairman #l ol have the powes 1o grant to the em-

el rd the following { af ndvances:
sroyided that Hp’ extension wpiler this wab-rule playeed ol i 10w & Hpe

r:' || shill 1!:: gronted i period exceading two yean, £X- {ay 1lose Building Advance
copl in very al circumstonses. (h) (i Advance
(3} An employos TRy, giving nofice of no ey B r’HIJ"lﬂ -
| let than theee monthe hjrwﬂh}i foo fhe Appoiting L ey HCyele Asvne
iF guthority, retire from service after he has ntiained (d) ' Advance

| [ the age of filty yesm. /

(4 An employes who hes put in not less than 20
pears of qualitying service may, by giving a notice {2) The ot of advences refercedl to dn sub-rulz
: o tiat Jess than three moaths in wriﬁlng to the ap- (1} shall = regointed in such manper ws may be
printing outherity, retire volustarily with woightagz  Gown by e Hoard with the priec approve] of the
| of upto § yenrs fowneds qualifying survice subject 10 Central o ernment.
the conditions that (i) the total qualilying pervice

() Feoival Advance

& prigr oilowing the weightape, ghould not, In @Oy %2 Eullijemenl to Leave, hdedical hienafits gﬂﬁ
cvent, oacesd 30 years' qualifying gervice: omd (H) Travellin, Allowance —Tho emplaysss of the Board

\he total quu1H].|i|:|; service wlter giving the weigh shall be v+iitleg to such leave {including leave lahl’{’]'

y hould nof cxoes i -

the gqualifying Eervice which, he meedical Dosefite and travelling allowance, B8 may L
woarldl Bave rendered i b had ratred niter attein- prescribe ! by the Centrnl  Clovermment ynder 1
| g the age of 50 years preseribed under mub rule (3). the rules o this regard,
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23, Retivement heneflts —-11) Sarvice ooder the
Board shall not guptily v peosion from Ol Tndustry
Development Fond. 1L wiil, lowever, gualify fop
thlily in pecordanes &0 cech
ramed and nolified by the Central Government in
the Officinl Cinzetie, -

{2) A Governmen! rorount on deputnlion to the
Boord shall continue to be poverned by conditions
of service in regard 10 pesson and other matters
which npply to him &8 Govoroscal setvant,

(3} The Bourd shell =stublish and maistsin &
l:ﬂ;l]!-di:ll.!ln.r:' Prowvident Fusd jor e benefit of its
empl and requice them (0 subscribe to the said

Fund in accordence with such mies 23 may be made’

and potifiecd by the Ceatrs! Ciovernment in the Off-
cial Gazelte, ¥ .
{#) The Conicibulory Troddent Fund shall be
ndmiinistered the Secrs sy of mny oiher officer
wuklorised by the Chafrman i this bahalf, !
4. Conerol simd Difseipdioe-—The, conduet, discl-
ne and contral of the cmplovees of (he Board shall
in srcordince with socl 1nles a5 may” be made and
notified by the Centr]l Governmeant f the Offical
Cinzette, \
25. Interpretation.—Any (ueclion 8z o interpren-
tion of these rules shall he reforréd to the Centrol
Guowernmen! for u decision,

y {F. No. 7|7[83-FindNl
] | R VASUDEVAN Ji Secy.
‘_‘-1" I'senrpuny : |
8, Deslgnamon of pogt Scale of Fay o, ol
HMa. Pl
S
= tlamed
1 2 I ]
1. Speretary Uiy gectéon S of 1
e et the . Becra-
tniw i b lee Appodnted
b e O pal Gaverns
anciif fmil b ssl&ry i
aleadi b fAxed by Go-
Ve rmien!
2 PFinnocial Adviser and 3o 292 1080 i
Chinf Accounts Oifficor
et o2l
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The OID Board, in Its g1% meeting held on 8.2.2011, approved the
O Industry Development Boare Employees’ | Recrultment) Reguiations,
2811 (F/A) in supersession of earfier Recruitrent Regulations, 1986,
iggulaum 10 of said regulations stipulates that the career Progression with
effect from the date of approval of these regulations {8.2.201 1) shall be In
accordance with the Modifiad Assured Carear Progression Scheme (MACP)
applicable to the Central Government employees, annexed to the Schedule,
as may be modified by the Central Government from time to time,

2. A copy of DOPT's O.M, Nu.JSﬂJ#ﬂr‘?ﬂﬂE—Em.{D} dated 19" may
2009 enclosing tharewith the MACP Scheme is placed at F/B, Foliowing
are the sallent features of MACE Scheme ;-

() There shall be three financial upgradations under the MACPS,

(0)  In terms of Para 2B{ANIMA(IT) of the MACP Scheme, a persan is
efigible for grant of financlal upgradation under the Scheme
whanever he spent 10 years continuoushy in the same grade-pay
(F/C).

(i)  The maces envisages merely placement in the immeadiate ne
higher grade pay in the hierarchy of the recommended revised
pay bands and grade pay as given In Section 1 . Par-A of the
first schedule of the ULS (Revised pay) Rules, 2008,

(v)  'Regular service' shall  indude ay periods  spent an
deputation/foreign Service, study leave and a3 other kind of
leave, duly sanctioned by the competent autharity,

{¥) The Anancal upgradation wowld be on non-functional  basis
subfect to fitness, in the hierarchy of grade pay within the pa-1,
Thereafter for Upgradation under the Macps the benchmark of
'900d" would be applicable i the grade pay of Rs. 6ECO/- In PB-
3. The benchmark will be Very Good' for Anancial upgradation to
the grade pay of Rs.7600 and ahowve.

(vi) A Screening Committee s Tequired to be constituted to consider

the Committee. ‘Tha recommendations of the Screening
Committee are required to be placed befare the compatent
authaorlty for approwval,
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{vil) In onder to prevent undue <train on the administrative machingry,
the Screening Committee <hall follow a time-schedule and meel
rwice in a financial year = preferably In the first week of Januar
anttﬁrstmkuf}ufrnfavearfnrah'ﬂnﬂpmceﬁlﬂgnfﬂﬂ
cases maturing in that half. Accordingly, cases maturing duri'q
the first-half (April-September) of a particular financial year shall
be taken up for consideration by the Screening Committee
mesting in the first week of January. Similarly, the Screening
Committee meeting in the first wieek of July of any financial year
shall process the cases that would be maturing during the
epcond-half {October-March) of the sarme financial year.

. 4 Subsequently, DOPBT have issyed  clarifications on 1.4.2011 to
various frequently asked guestions on MACPS (FfD — page 31-36/car). The
spryice records of OIDB employees have been scrutinized to ascertain
whether any of them 15 antitled to MACP benefit in the light of MACPS and
the darifications issued by DOPET. The cases of the following six eligible
employees which are covered vide clarification No.Z at F/D page 36fcor
can be submitted for consideration of the screening committee (All of them
"have completed 10 years enntinuously in the same grate pay) -

(i}  ShriR.K. Saini, Manager (P&A)

(i) Shri V.K. Saxena, stenographer Grade 'C
(i)  Shri Dharam Fal, upc

()  Shri Shyam Surder, UDC

(v) Shr Inderjest, LDC

{vi) Shri Om Prakash, LDC

None of them have Deen granted 3 promotions/financial
upgradations 5o far excepl Sh Dharam Pal. However, his first financial
upgradation in the pay scate of Rs.775-1025 shall be ignored in terms of
DOPT O.M. No.35034/3/2008-Estt{D) dated 16.11.2009 (F/E - page
30fcor). As per this O.M., four pre-revised Group ‘D' pay scales Viz.
Rs.2550-3200, Rs.2610-3540, Rs.2610-4000 and Re.2650-4000 have been
upgraded and replaced by the revised pay struciure of grade pay of
Rs. 1800 in the pay band PE-1, Further, promotions eamed or upgradations
granted under ACP Scheme in the past to the four pay scates mentioned
ahove, which now carry the grade pay of Rs.1800 shall be ignored for the
purpose of MACPS.

4, Besides above, Shri G.C Doval, Manager (Estate) has also requested
that he is due for financial upgradation under MACPS as he has completed
\[y years continuously in the same grade pay (page 2/cof). His service
particulars have heen examined and it 15 seen that he has aready got 3
financial upgradations/ promotions in his service career (page 43/cor). His
cace can be considered only If 7S promation from scale of RS 5000-8000 to
B= £500-10500 Is not taken into account. This matter can be examined
separately with reference to para 5 of MACPS.

5. The details of the employees, referred to in para 3 ahove, indicating
their date of entry into the sennce, pdy ccale at the time of entry and
pramaotions/financial upgradations granted till date may kindly be seen at
F/@f(pages 37-42/cor). These employees have already completed 10
years' service In their existing grade pays and have not got 3
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promotions/financial upgradations so far and are, therefare, entitled for
financial upgradations under MACPS,

6. It is, therefore, submitted that the Scregning Committees may
please be constituted In view of para 2{vi) above to consider the cases.
——A |
Submitted for consideration please. ?':jt""“ IRy
{Sushma Kaushik)
Section Officor

5 9.8.2011

T In terms of the instructions of MACP Scheme, made apphcable to
CIDB employees with effect 822011, it s proposed to grant financial
upgradation 1o six eligible employees as brought out in para 3 above wef
the dates they have completed ten years in a grade or the date of
applicabllity of the MACPS in OIDB whichever is later

8 The suitability of employess proposed in para 3 for financial
upgradation would be considered in the following Grade Pays -

() Grade Pay of Rs 7600/ (Group 'A’) to Manager (P&A) (Sh. R.K.
Saini}

[} Grade Fay of Rs 4800/ (aroup ‘B o Steno Gr, ' {Sh. VK,
SaNena)

(i)  Grade Pay of Rs 2800/ (Group 'C") to UDC (Sh, Dharam Pal)

(v} Grade Pay of Rs 2000/ (Group 'C) to UDCILDCS {S/Sh. Shyam
Sundear, Inderest & Om Prakash)

9. In terms of Rule 2(b) of QIDB Employess’ (General Conditions of
Service) Rules, the appointing autharity for Group ‘A’ posts i Chairman,
QIDB whereas Secretary, OIDB and FARCAD, OIDB are the appainting
authorities for Group 'B' and Group 'C' posts respectively, Hence, the
composition of the Screening Commitiees in terms of para 2(vi) on page */n
ts suggested as under-

(1} To consider grant of Grade Pay of Rs.7600/-, the :unmslt'l.’.*.lld
be Secretary, OIDB as Chairperson with FARCAQ, OID8 and] anothits,
member not below the rank of Director from MOPANG embers,
The recommendations of the Screening  Committes would be
submitted for approval of Chairman, OIDB, who is the ADPOirtirig
authority for Group 'A° pasts.

(8)  Toconsker grant of Grade Pay of Rs 4600/, the compagition could
bea FALLAD, OIDB as Chairperson with DCFEAQ., O'DB ang
another member not below the rank of Under Secreiary from
QIDBMOPENG as members. The recommendations af the
Screening Committes would be submitted for approval cf Secretar;,
CHDB. wha Is the appeinting authoriy for Group ‘B’ poste
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(il  To consider grant of Grade Pay of Rs 2000/-, the composition could
he DCE&AD-, OIDB as Chairperson with DCF&AO-N, OIDB and
another member nol below the rank of Under Secretary from
OIDBMOPENG as members. The recommendabons of the
Screening Committee would be submitted for approval of FA&CAQD.
OIDB, who is the appointing authority for Group ‘G’ posts

10.  In this regard, approval is sobcited for the fallowing -

{il To constitute Screening Committees as proposed n para o
above

(ij  To indicate suitable date and time for hoiding the meeting of the
Screening Committees in the month of duty 2017 in terms of para

2(vii} on page 1/n. A R
# "‘Lﬁ{ "
{Rajesh Saini)
Manager (PEA)
1082011
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El.rh' Implementation of Modified Assured Career Progression
' Scheme (MACPS) for Central Government civilian employees
in OIDB.

MOPRNG, vide letter Mo.G-38026/5/2011-Finll dated 13" March
2013 (page 59fcor), requested OIDB to fumish clarifications on the
following points:-

(a) The reasons as to why decision has been taken to discontinue the
Scheme of time scale promation and to introduce MACP Scheme to
the empioyess of O1DE.

{4)] as per the Scheme of Time Scale Promotions, the average number
of promaotions recelved by an employee.

{c) Total number of empioyees of OID8 to be benefitted on
introduction of MACP Scheme and financial implication involved
tharean.

The point-wise replies have been prepared and is placed at F/A Tor

consideration and approval please,
"h!i,f”'ﬂ e

{FIajEﬁhSa 1]
Manager (PRA)
2.4.2013
w "F""’
"THIJ'
B c}_m,._m-u .
FARCHD a8 < =5a W
[ P ) "'LW' par
"_ K E\){PB/ f1 IF'}LU.
B
Vareowed b Gzt abodd '.'r-”} Mﬁ"%j
f“l bl ".i-=,||: ']-1|:F [l L RS R By < ﬂii‘f
e S ’
hiiu';--
'.r -'FT"."' {'ﬁt‘;lj_ Wﬁ"- f;lrtl."’i
i h ca
ol g e
Bt ':“J::'_ff N l\'i“ .



i i,

I:‘ > J"""llI Lt

bkt

X

Sub: Restoration of Time Scale Promotion Scheme in OIDB,

The DID Board, in its 81" meeting held on 822011, approvad the
Qil Industry Development Board Employees' (Recruitment) Regulitions,
2011 in supers=ssion of earlier Recruitment Regulations, 1988 {Annzgure-
1l

2. Reguiation 10 of said regulalions stipulates that the -career
progression with effect from the date of approval of these reguiations
(B22017) shzll be in accordance with the Modified Assured Larear
Progressian  Scheme (MACP) applicable to the Central Goverment
employecs, anexed to the Schedule, as may be modified by the Central
Gavammeant from time to time (Annexure-ll}, Theee financial upgracations
are available vnder the MACPS, counted from the direct entry grade on
completcn of 10, 20 and 30 years' service respectivaly,

L. Howe v MWHMW%FMMUIDB
was. refecred 1o Mivisiry of Petroleum & Natural Gas for clarficaton in
connection witk DOPT OM  No.35034/3/2010-EsitiD) dated 31 2010
{Annexur=-(ll}) which stipulates that the MACP Scheme can be implen ented
only where ACF Scheme was in existence. MOPANG referred the natter
o DOPT/Depariment of Expenditure for advice.

4 MUPANG. wde s letter No.G-3B026/52011-Fin !l dated Juy 24,

2013 (Annaxuro-lV), conveyed that the matter under reference was taken

up waith Minsatry of Finance, Depantment of Expenditure. wha have informed
a5 undsar -

W pet DOPTS guidelines vide O.M. dated 3.8.2010, ane if the
eoitdion for MACPS is that the earier ACP showld have heen
wntemeiediadopied by the awlonomousistalutory body.  Since
08 el not implement the ACP schome, it is regrafiad 2 the
Propes canml be agraad o,

B With tha above decision, neither the benafit of earlier Time Scale
Promotion Scheme of OIDB nor the benofit of MACP Scheme could be
given te OIDB employees during the period from B8.2.2011 to till date.

6. In tesms of Rule 7 of OIDB Employess’ (General Conditicns of
Service) Rules. the OID Board is competent 1o decide aboul the
qualifications for and method of recruitment to a post or class of pests. In
terms thereof, the OIDB Employees’ (Recruitmeni) Regulations and
ameadments therelo are approved by OID Board from time to time  The
careel progfession scheme s an integral part of said recru‘ment
reguiatior=s

T In view of para 4, 6 and 6 above, it is proposed to fake up the natter
with OID Board in #ts ensuing Board meeting for restoring the Time Scale
Promotion Schome of QIDB with effect from 8.2 2011 beakd |;L“ o

2.15
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(Rajesh Sani)
Manager (PEA)

, 8.6.2013
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Sub: Implementation of Modified Assured Career Prooression
Scheme (MACPS) for Central Government civilian employees
in OIDB,

11, The OID Board, in Its 75" Board meeting held on 24.12.2008, had
adopted the Central Government pay scales, TA/DA, LTC, Pension, Gratulty
and transport allpwance etc, for its employees as notified in the reveed Pay
Rules 2008 for Central Government employees an acceptance of 687 CPC
recommendations as a package (page 52/cor).

#i . OID Board Is a statutory body set up under an Act of Pariament viz.
Qil Industry (Development) Act, 1974. The composition of the Board i
prescribed in Section 3 of the Act {Board comprises representatives of
Ministry of Finance (Department of Expenditure), MOP&NG and Ministry of
Chemicals & Fertilizer etc. The Board is competent to frame the service
conditions for s employees. Since its inception and upto 1991-92, OIDB
has received an amount of Rs.902.4 crore out of cess proceeds from the
Central Government. Thereafter, no grant has been received by the Board.
Presertly, OIDB has a corpus of over Rs. 10,000 crore which s being
utilized for development of oil industry.

. The amendment to reguiations is within the delegated powers of
OID Board in terms of DIDB Employees' {General Conditions of Service)
Rules netified by Central Government. One of the service matters relate to
the time scale promotion.  This matter is covered by the OIDB Employees’
(Recruitment) Regulations. OIDB employess were eligible for one time
promation after completion of 6 years of regular service, The Board, under
its delegated powers, approved modification of OIDB Employees’
(Recruitment) Regulations in its §1* Board meeting held on 8.2.2011 and
repaced the prowision of giving one time scale promotion b OIDB
employees after completion of 6 years' continuous service, by MACPS,
applicable to Central Government employees (page 51/cor).

& \l. A darfication regarding implementation of the said scheme (n CIDE
was sought in December 2011 from Ministry of Petroleum & Matural Gas
with reference to Department of Personnel & Training (DOPT) OM
Mo.35034/3/2010-Estt({D) dated 3™ August 2010 (page S4/cor).

&.12 - However, Ministry of Petroleum & Natural Gas, vide letter dated
24.07.2013 (page 6B/cor), communicated that the matter under reference
was taken with Ministry of Finance, Department of Expenditure, who have
informed as under ;-

“As per DOPT's guidelines vide O.M. dated 3.8.2010, one of the
conditions for MACPS is that the earier ACP should hove been
implementedfadopted by the autonomous/statutory body. Since
QIDE did not implement the ACP Scheme, it is regretted that the
proposal capnot be agreed to”.

113 i the above context, the matter was taken up with DID Board, in its
86" meeting held on 4.9.2013 to consider and approve restoration of Time
scale Promation Scheme in OIDB, Howewver, the Board decided that the
mafter may again be referred to DOPT through MOP&NG for reconsidering
implementation of MACP Scheme in OIDB {paga 73fcor).
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from overieal

I7.  In view of the above, Ministry of Petroleum & Natural Gas may be
requested as per DFA to take up the matter again with DOPT for
Implementation of MACP Scheme in QIDE.

A€ Submitted for consideration and approval please, \,:!‘HJ T
(Rajesh Saini)
Manager (PRa)
9.10.2013 r'.‘—ru]T‘IH-mf."'rl'-‘ﬂf-'
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Sub: Implementation of MACP Scheme for OIDB Employees,

The Q108 employess are ooverned by CIDB Employees” (Recruitment)
Requlations, 2011 which were approved by BID Board, in its §1* meeting held
0 B2, In supersession of earlier Recrudtment Regulations, 19856 {page
135/cor). The Recrutment Regulstions were placed before the OI0 Board
after these were examined and recommended by IFD, MOPENG,

2 Regulation 10 of the said requiations stipulates that the career
progrossion with effect from the date of approval of these reguiations Le.
B.2.2001 shgl be in accordance with the Modified Assured Career
Proonwwion Scheme (MACF) of the Central Government employees {page-
I 3icar). As per this MACP Scheme, three financial upgradations are
Fvallable, counted from the direct entry grade on completion of 10, 20 and 30
VeRrs sorvice respectively.  Agcordingly, the earfier Time Scale Promotion
Sthemp, which was in vogue in GIDB ol 7.2.200 1 was replaced by the MACP
Scharm on Central Government pattemn,

1. Hewsiver, while Implementing the MACP Scheme in QIDB, It was
filn et that there are instructions regaeding introduction of MACP Schema in
Autoromous Bodies.  Therefore, the matter was referrad o Mirmstry of
Petrelcum & Natursl Gas (MOPENG) for advice, The MOPANG in consultation
with DOFT  and  Department of Expenditure, wide ifs |etter koG-
JBOZHIL/ 201 1-Fin 1T dated July 24, 2013 (page-133/cor), advised as under -

As per DOPTY guidelines vide O.M. dated 3.8.2010 one of the
concnon for MACFS 8 that the earfler ACP showld have Been
e ed saapiad By e sfonomous/staiuton: body, Since (VDS
I O smpiemeant the ACP scheme, It s regrefied that the proposal
funet b agresd o, ”

4, Snoe as per the advice of MOPENG, MACF could not be introduced in
CIDE . there was no ACP in OIDB, the matter was placed before QL0 Board
s BG mizeting hedd on 4.9.2013 for restoration of erstwhife Time Scale
Fromubun Scheme i DIDBE [page 131-132/cor).  The Board, however,
aecided (hat the matter may again be referred to DOPT through MOPRNG for
reconsiienng imabementation of MACP Scheme in OIDB {page-130/cor). The
matter wis accordingly again referred to MOP&RNG vide letter dated 1,11.2013
(page 128-12%/cor). The matter was constantly followed i with MOFANG 1o
capedie decision on the proposal for implementation of MACP in OIDE so that
ehgible employees of OIDB may get benefit of financial upgradation since
Febrisaey 20011, Since Department of Expenditre has already made It clear
e mplementation of MACP in OIDB cannot be agreed to as OIDB has not
mmpeented ACP earfier for its employees, there is a need to have an
Altergly: careor progression scheme for the employees of OIDB as neither
the benefit of erstwhile Time Scale Promotion Scheme of OIOB nor
the benefit nfhﬂﬂﬁdmnnmulﬁhﬂhmtﬂﬂlﬂﬂﬂnpbnu
during the period from 8,2,2011 to till date.

5 il Industry Development Board (0IDB) Is 2 statutory body, set up
undar thi* Oil Industry (Development) Act, 1974, under the administrative
tontrel il Ministry of Petroleum and Natural Gas and OIDB has s own rules
ead regulations &nd the DOPT instructions ae not bindatg on OIDR,

i, A5 and when the service matters of OIDB were referred to DOPT for
clarificationfadvice, DOPT had advised that “the instructions issued by DOFT
an: applicabl 1o Central Govemment Chvilian Employess and posts, These are
not gpphcable to Autonomous Bodkes, PSUs. Trusts or Banks whech are
Gl by requiations/finstructions ssued by concerned adminlstrative
Minatry Depanment under Stetute/Act of the Pariament by which they are
CrEsf=0 ar came into existence along with their own set of Service Fudes. ”
Erug 10 deor)

4o )
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7. In terms of Rule 7 of DIDB Employees: {General Conditions of Senvice)
Ruies, the OID Board is competent to decide about the quakfications for and
method of recrutment 1o a post or class of posts.  Accordingly, the OIDB
Emphwees’ (Recruitment) Regulations and amendments thereto &re aporoved
by OID Board from bme to Gme. The cereer progression Scheme 95 an
ntegral part of sald recrutment reguiations and, hence, OI0 Beard 5
competent to take decision in this regard,

B. Moreaver, the inkage of MACP with ACP is not applicable i the case
of QOIDE as OIDB has &% own set of rules duly approved by its Boerd, DOPT
has, timp and sgain, boon sdvising that Government Instructions are #ot
applicable in totality where the organisations have their own set of rules as
mentioned i para & above,

Q. The present positon s as under -

(i} Consequent upon approval of OIDB Employess’ (Recruitment)
Regulations, 2011, in OID Board’s B1¥ meeting held on 8.2.2011, In
supersesson of earfier Recrufiment Regulstions, 1986, the MACP
Scheme as applicable to Central Gowvernment employees - alreagy
standts adopted for Q108 employess.

{iit} In terms of the rule position explained in paras 5 to 7 above, OID
Bosrd 55 competent t0 Bpprove Recruitment Regulations for OIDB
employess and the Gowernment instructiens are not applicable on
0108 because OIDB has s own sel of Service Rules,

10,  Inwview of the fact that the MACP Scheme had alréady been approved
by OI0 Board in its 81* meeting held on B.2.2011 and to avosd undue
hardship to the OID8E employess 1o the extent that they have been denied
financial upgradations, both under the earer scheme as wall as the mevised
scheme, the matter was taken up with OID Board, in its 91 meeting held on
16.09.2015, to ablow DIDB to implement the MACF Scheme for OIDB

employees, which s already approved {page 135-138/cor),

11, The Board, however, directed Secretary, OIDB to examing the matier
and decide appropriately (page 143/cor).

12, In view of the position explained above, Secretary, QI08 is requested
to kindly consider and aliow QID8 to implement the MACP Scheme for OTIDB

employees, which aiready stands approved by OID Board In s 81" Board
mesting.

Submitted for kind consideration please. H&;ﬁa W
(Rajesh Saini)
Manages (PEA)

: 30.11,2015
=

T



From pre page

13,  Since 1986, OIDE employees we'e governed by OIDB Employees
(Recruitment) Regulations, 1986 which nter-alla provided for Time Scale
Promation for the employees of OIDB. In supersession of these regulations |
OID Board in its B1* meeting held on & /.2011 approved OIDB Employees
{Recruitment) Requiations 2011, Regudatic® 10 of which provides for Modified
Assured Career Progression { MACP) © ..n accordance with the MACP
applicable to the Central Government enqloyees. ... Accordingly, MACP for
the employees on the patterns of MACP for Central Government employees
became applicable to the employess af (0B replacing erstwhile Time Scale
Scheme w.ef 8.2.2001, The MACP provicdes for three financial upgradations
on compsetion of 10, 20, 30 years’ senace  espaciively,

14,  While implementing the MACP for tie employees of QIDEB, doubits were
raised if the MACP could be implementer for thie employees of OIDE citing
GOPT circular dated July 24, 2013 ac per which one of the pre-conditions for
implementation /adoption of MACP by auvtonomous /statutory bodies is that
these organisations should have eardier A-sured Career Progression (ACP) of
Government in vogue. Accordingly, views of Department of Expenditure were
sought, which rederated the above posilion {(page 133/c). The malter was
accordmgly  placed before the 86" Boord meeting, which was held on
492013, with 8 proposal to consider reviwing the earlier Time Scale Scheme
for the empioyess of OIDB m view of the ~ald observations of Dopartment of
Expenditure. OI0 Board, however, diccted OIDB to reler the matker to
DOPT again throwgh MOPNG for reconsiccration. The matter is stil pending
with MOPNG,

15,  In the meamwhile, the matier was again re-examined in OIDE, in view
of DOPTs decisicn (page 141/c) on varius ssues relating to establshment
matters referred to & by OIDE where DOPT has clearly stated that “ihe
nstructions issued by DOPT are onky apple able to Central Government Civilian
employees and posts and are not appicable to autonomous bodies which are
goverred by the regulations finstructions ssued by concerned administrative
Ministry/Department wnder Statute/Act of the Padiament by which they are
created or came into existence along with “hesr own sed of Service RBules”,

16. Further, Ministry of Personned, Pullic Grevances and Pensions while
rephying to a Parflament Question in Rafy Sabha on 14.3.2013 (page 148/c)
have clearly stated that "The service conditions of the emplovees of statutory
and constitutional bodies are regulated by the statute under which they are
created” and that "Government Sarvant’ are hose who are covered under Rule
2(h) of CCS {CCA) Rules, which s not applicable to OIDB being & stabutory
body with Its own serice regulatons, MACP and the instructans related o £
are applicable for “Central Government - wvilian employees”, DIDB has onky
propased MACP for 5 emplovee on (he patbern of MACE for central
government civiian employvees Just like nost of the service rules of OIDB,
which are based on the Central Government's Rules.

17. In view of the above doubts rised on whiether MACP could be
implemented for emplovees of OIDB In wew of DOPT instructions dated Juky
24, 2013, seems to be invalid and since the OID Board has already approved
the D108 Emplovees (Recruitment) Regulations 2011 that included MACP in its
81" Board meeting, which was held on 8.2.2011, MACP on the pattern of
central government's MACE continues [0 be valkd from the dale the sadgd

Lad
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Regulations were approved by the Board, Accordingly, the file is submitted to
@ Secretary, OIDB in accordance with the decision taken in 91 Board Meeting
held on 16,9.2015 (page 143/c) for consideation of above facts and iS5uance
of necessary oroers implementing MACP woof, 8.2.2011 for employees of

108, .
{Ajay fé aﬂav_-é:':‘

FARCAD, OIDE

= 20.1.2016
AS[EMOPEMNG) . CHDB
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Sulk:  Implementation of Moadified Assured Coreer Progrisssion [MACP] Scheme
[for QIDE evmployees.

Ref:  Notes on pages 1923 ante and Office Ovder No03/2016 dated
089.03. 2016 on page 150/C

A5 per the above sadd Office Oeder, the Modsfied Assured Career
Progression (MACP) Scheme is to be implementad for OL0E employess on the
patterr of Central Government employees w.ef 08022011,

2. A copy of DOPT's OM No.35034/3/2008-Estt (D) dated 9" May 2009
forwarded tharewith the MACP Scheme is 10-19/C (F/C). The salient features
al MACP Scheme ane:

{8} There shall be three financal upgradations under the MACPS, counted
from the direct entry grade on completion of 10, 20 and 30 years senace
respectively,  Financial upgracation wnder the scheme will be admissible
whenever & person has spent 10 years continuously in the same grade pay.

(b}  In terms of para 2B{A )08 #) of the MACP Scheme, a person ks eligible
for grant of financial upgradation under the Schemse whenever he spends 10
years cantinuously in the same grade pay.

{e)  The MACPS erwisages moeroly placement in the immediate next higher
grade pay in the hierarchy of the recemmended revised pay bands and grade
pay a5 given in Section 1, Par-A of the first schedule of the CS5 (Revised
Pay) Fules, 2008.'Reguler service shall include o perssds spent on
deputation/foreign service, study leave and all other kind of leave, duly
sancboned by the competent authariby,

(d}  The finandal upgradation would be on non-functional bass sublect to
fitness, In the hierarchy of grade pay within the PB-l. Thereafter for
upgradation under MACPS the benchmark of ‘good’ would be applicable till
the grade pay of Rs.6600/- in PB-3, The benchmark will be ‘very good’ for
finandcial upgradation to the grade pay of Rs 7600/

{e) Screening committee s regueed to be constituted to consider the
cases for grant of Brandal upgradations under the MACPS, The Screening
Committes shall consist of & Chairperson and two members. The members of
the Comméttee shall comprise officers holding posts which are at least one
level above the grade in which the MACP is to be considered and not below
the rank of Under Secrefary equivalent in the Gosernment. The Chairperson
shall generally be a grade above the members of the Committee. The
FiepRetdations

In pursgance of the above Office Order,  the service records of all the
empioyees of OIDB have been scrutinized to ascertain the eligibile employess
for benefit of MACP fren 08.02,2011 omwards, The individual wise details

are placed at Fi,

Loy i.lt:'ﬂ.fﬂ'
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It would be seen from the e employeo’s wise senice reckds that the
Tollowing 9 employees of QIDE are eligitda for MACP:
5, | Name & Designation| Duration of accrual of benefit | Grade Pay of
| af MACP | financi
| ! upgracialan to be
: = R Ry e e g
i 1. | Shri Rajesh 5aini, TI?.EEI.JEIHWILNJ‘UI:E As. FhCLY
DCFEAD, - Wes given 11 fingncial | 3 finan al
uvpgradation in Grade Pay of | Upgrodatan,
;ﬂ:lﬁiﬂw o 27,006, 2001, |
- Completed 10 years o |
Iz?ﬂ&mu in the grade pay
of Rs G600,
. « Fromated as DCFBAD in thi
! wade pay of Fs.TE000- on
1 11,4.2016 [AN) L j
|
I
1

— e e d

Smt. Jyoti Sharma, | 26102014 | . 6601 ,
Hanefi Offices { il date. 3 financy

- Was on degutation as Hindi | Upgracation w,e.f,

| Offices froem on 26000200 | 26. 00300y

{in te Pay Scale of

I’HiEEUﬂ-iDEDEI- on
| folowed by absorption on
20.01.2006{Revised _scale; i
Rs.13600-35100 grade pay
of _ Rs3400  on '
impéementation of § CPC).

Penod of deputation
' followed by absorption is
| regular service for MACP | .
| and thas, igible for next '
grade in MACP on I
26,1001+ on compietion |
of 10 years in the grade
pay af Rs.5400/-.

'3 km, Asha, (oS00 0iZtMdee,  |Rse@on) |

P | -Promaoted as Stenographer | 37 financis
'Grage “B" on ad hoc basis | Upgradatan
n the pay Scalp of WefDh@E Nz
: Re.6500-10500 (Grade Pay
| |: Rs4600) on 05.09.2002 !
|-H 2"" financial

! Emnpieta:l ten years m|
| that pay on
[muum?

¥ BS —
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L | 4 | Mrs. vandana Vermal 11.12,2013 onwards RsABOO- |

Steno. Grade "B ¥ financial
' “Was given time scale of | Upgradation w.e.*

Hs 650010500 (Grade Pay . 11.12.3013.
Fe4600) on 11.12.2003 ay 2™
financlal uporadation, followed |
by ad-hoc promoton as Stena.
Grade ‘B’ m; the same scale and [
then regular  prometion  on |
09.03.2011 In tha same past in

pay band II: Rs.9300-34800
with the same grade pay of |

-Thus compéeted ten years in
the grade pay of Rs.4600/- on
IS 1Y+ S I——
5. | Shwl Vikas Sawena, | 01.04.2011 till 05.04.2016 R, 4600/~
Was given Time Scale in the | upgrasation
Pay Scale of Rs.S5000-B0CO
(Grade Pay Rs4200) on
01.04.2001 as 1% financial
upgradation,

Competed 10 years in that
grade on 01.04.2011 in the
grade pay of Rs.4200/-.

- Was promoted as PS in the
grade pay of Rs.4500/- on |

‘;,Z’_# 06.04.2016. | ==
16 | Shd  Dharam  Pal 08022011 Gl 30,04, 20015 R=. 2B/
Asgizhant, 3 financial

- Was given Selection Scake in | upgradation
the Pay Scale of Rs4000 -
100-6000 (equivalent to
Grade Pay of Rs.2400/- on
05.05.1998 as [nd Financial

upgradation.
= Completed 10 years in that .
grade pay on 05.05.2008.

- Promoted as Assshtant on
31.0%5.2015,




‘]

LI

Shri Ingerjeet, UDC

"

2

08.02.2011 to 31.05.2015
Was granted the Time

| Scale Promaotion in the pay

scale of  Rs3050-4500
equivalent to  GP-Rs. 1900 on
0109199 as 1' financial
upgradation,

- Completed 10 years in that
grade pay on 01.09.2006,
However, MACP came into

existence  In QIDB  since
B.2. 2011,

- Was promoted as UDC in
the grade pay of Rs.2400 on
M.0e2015

From 08.02.2011 til
31.05.2015.

- Was Granted the Time
acale Promation in the pay
scale  of  Rs.3050-4590
equivalent to GP-Rs.1900 on
26.05.1999 as 1 financal
upgradatian,

= Compieted 10 years in the
same Grade pay of Rs. 1500
on 25052009, However,
MACP came into existence in
OIDB since 8.2.2011.

= Was promoted as UDC on

01.06.2015 in the grade pay |
| of Rs.2400,

24082008 in the =ame A

Pay.
- Completed 10 years in the
grade pay of Rs 1900/ on
22,05.2012.

Was promoted as UDC on
DlDEiDlEnﬂEgdepal,lﬂ
Rs.2400,

werf, OB0O2201) _

Ru. 2400/

Rs. 2400/ [
2 financial
Uipgradation

il 31.05.2015.

2™ financial
Upgradation from |
0E:02.2011 1
F1.05.2015

2 financis
upgradation
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5 Intarm&nﬂhetrﬁictmﬁﬂlfurimwnmtaﬂmnfuﬂfqrmnﬂ
employees with effect from 0B.02.2011, it 1S proposed to grant financial
mquﬂahmtnﬂﬂigimemmaﬁparthudnmbwmparaE&il
ahmiew.e.fuwdmttﬂhauemlmdtenmﬁmﬂq-ral:leurmedate-nf
apgplicability of the MACP in OIDB whichever is later.

[ mmmmdmmmﬁpq-medln plraﬁfnrhnlnda}
mmmﬂhm&rﬂwmﬂemﬂns.?m-{w‘Mﬁ
also for group ‘B’ and 'C Le. for Grade Pays of Rs. 4800/, Rs. 4600, Rs. 4200,
Rs. 2800 and Rs. 2400,

7. [nmwnfmumurumﬂmpmm’ (General Condttions of
MIW.MMMHMMWpTMﬁMn,mDE

{a) To consider grant of Grade Pay of Rs.7600/-, Rs.4800/- and FsA600,
wiould cibB

()] Tnm&ldﬁpntafu&wﬁrﬂlmﬂﬂs.ﬂw-, Rs.2B00/- and
F

(a} seeking aporoval ﬂﬂummmﬂfmmWﬂmﬁmﬁm
EaeuﬁrqtmlnEHaﬁpﬂpwﬂmpaﬂ?M:md

{b) 1wkmmﬂrqﬁmarﬂdﬂasmveﬁﬂtmmechmmmdme
Sereening  Committess for holding meetings of the Screening
Committees. .
L el
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Notes on pages 24-28/n refers.

The DIDE employess arg governed by OIDB Employess’ {Recruitment)
Regulations, 2011 which were approved by OID Board, in its 81 meting fald
on 8.2.2011, in supersession of earlir Recruitrment Regulations, 1086 {page
135fcor). The Recruitment Regulations were placed before the OID Board
after these were examined and recommendad by IFD, MOPANG.

2, Regulation 10 of the said requiations stipulstes that the caresr
Progression with effect from the date of approval of these regulations Le.
8.2.2011, shall b¢ in accordance with the Modified Assured Cirger

2 In terms of the instructions of MACE Stherme, made applicable to QIDE
employees with effect B.2:2011, it is proposed to grant finandal upgradation
L nine elgible employees as braught out in para 4 on pages 25-27/n waf
the dates they have completed ten years in a grade or the date of appiicability
of the MACPS in OIDB whichevar is later,

post-wise DPCs are defined in the relevant schedule and the SAme
composition is application for DSCs. Therefore, on the same hne, the same
Post-wise composition Is suggested for the Screening Committees as well as
proposed in para 7 on page 28/n.
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Mo, G 38026/5,/3011-Fin.i
Gowvernment of India

Plintstry of Pebroleum B MNatural Sas
LR T

Shastri Bhawan, New Delhi,
: Dated: July 24, 2013
1]

The Lecratary,
il Industry Develapmant Roard,

OI08 Bhawan, Plot No.2,
Sector-73,
NOIDA - 201301,

subi-  Implementation of Madified Assured Career Progression Scheme {MALCPS) for Central
Government civillan employees in OIDB.

&ir,

! am directed to refer to your letter No.6/12/2011-0ID8 dated May 22, 2013 on the
subject mentioned above and to say that the matter under reference was taken up with
Ministry of Finance, Department of Expenditure, who have informed as under.

“As per DOPT's guideiines vide O.M. dated 3.8.2010, one of the condition for MACPS is
that the cariier ACP should have been implemented/adopied by the autonemous/
statutory body. Since OIDE did not implement the ACP Schame, it is regretted that the
propaosal canngt be agreed to”.

Yours faithfully,
(0.P. Banwari)
Deputy Secretary [IFD)
- Tel. 23381029
b |
-i |
1 | £
‘Ue3 %! =
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5 Fem fawrg | ] e OIL INDUSTRY DEVELOPMENT BEARD@

* gy w vt e Ministry of Petroleum & Natural Gas
WTTH WORTT OIDB Covernment of India

No.6/12/2011-01DB May 22, 2013

To

The Deputy Secretary (Fin)
Ministry of Petroleum & Natural Gas W
Shastri Bhawan, Y
New Delhi-110 001. LA

Sub: Implementation of Modified Assured Career Progression Scheme
(MACPS) for Central Government civilian employees in OIDB.

Sir,
This has reference to your letter No.G-38026/5/2011-Fin.II dated 13" March
2013 on the above subject. The point-wise dlarifications are as under :-

(a) The reasons as to why decision has been taken to discontinue the
Scheme of time scale promotion and to introduce MACP Scheme to
the employees of OIDB.

Reply | OIDB has been established under Gil Industry (Development) Act, 1974. In
terms thereof and the rules framed thereunder, the pay scales of OIDB
employees are notified by Central Government in the Gazette of India.
Central Government has decided that the pay scales of the employees of the
il Industry Development Board (OIDB) are identical to the pay scales of
Central Government employees and Central Government have already
notified revised pay structure of OIDB employees on Central Government
pattern (Annexure-I). Additional posts were also created, with the
approval of Ministry of Finance, in the revised pay pattern.

2. The proposal to carry out consequential amendments to reflect the
changes from pay scales to pay band/grade pay etc. and to frame
recrultment regulations for the newly created posts were examined In
consultation with Integrated Finance Division (IFD) of Ministry of Petroleum
& Natural Gas (MOPNG). As the OIDB Employees’ (Recruitment)
Regulations 1986 had only six columns and various relevant matters were
not elaborated therein, based on advice of Ministry of Petroleum & Natural
Gas, the revised recrutment regulations proposed 14 columns based on
Central Government pattern of Recrultment Rules. The revised OIDB
Employees’ (Recruitment) Regulations 2011 were adopted by OID Board in
supersession of the existing Recruitment Regulations, 1936.

VT WIS - ) Bladn Difice ;-
v A0, v, S s, s v, DR Bhawa, 'C Hlack, Ind Flaor
wiew, 2 feEr - 71, m. 201500, TR e ®p 2, Sector - 73, Maida- 200301, Ursr Pradesh
W ;91 1202504602, 603, 604 e ; 011 20-25%4630 Phane 91-120-25WI602, 603, 604 Fa : 911202594630
¥ 3% | nidb-maprgiinic in, ¥ BTEE 1 wwwaidh govin Bl oudb moprgiiinecin, Wehsbie | wewosdh govin

e Wi - Registered Office -
M0 == e, Wil Wi, e T, o e - g oo M), Waedd Trade Cemtre, Jrd Flood, Balsir Resd. Mew Delhi - 110004
R 0-1 0T340 3500, 204§ b6s e 1 010 L 2 1aRED Phione = 9511334 17340, 23414652 Fax © 21-] [-234 1-EA2
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| §.2.2011 and replaced the provision of giving one Hme scale promaotion o

3. The amendment to regulations is within the delegated poOWers of 010 |
Board in terms of OIDB Employees’ (General Conditions of Service) Rules
notified by Central Government.

4, One of the service matters relate 1o the time scale promotion. This
matter |5 covered by the OIDB Employees’ (Recrultmenit) Regulations. oIDE |l
employees were eligible for one time promotion after completion of B years
of regular service, Retaining the old provisions could have led to an anomaly,
to the extent that in respect of posis where the qualifying service for
promation |s more than six years, the OIDB employees even though not/

eligible for promotion would have become eligible for ime scale promotion. 4

The Board, under its delegated powers, approved modification of QIbB
Employees’ (Recrultment) Regulations in its B1* Board meeting held on

OIDB employees after completion of 6 years' continuous sernvice, by MACPS,
applicable to Central Government employees {Annexure-II).

(b)

As per the Scheme of Time Scale Promotions, the average number
of promotions received by an employee.
“Reply | The provisions of Scheme of Time Seale Promotions is reproduced below - |

Quote
11. Time scale promotion:

(1)  An employee if not promoted to the next higher post for want
of vacancies, after six years of continuous service in the
existing grade, may be placed in the next higher grade o
which he may be eligible on promotion, subject 1o his
satisfactory performance in his existing grade.

(2)  For posts, for which thare are no avenues for promation, an
employee may be given the next grade of the particular cadra
as 'Selection Grade' after he has completed six years of
satisfactory service In the existing grade, provided that once
an employee is given a selection grade under this rule, he
shall not be eligible again for the next higher grade as
selection grade under this rule,

Unquote

As per this Scheme, employees have received only one time scale promation
till date. - - T




H"{ﬁ

_i.._

*t:] Total number of employees of OIDB to be benefitted on
introduction of MACP Scheme and financial implication involved
thereon.

Reply | There are only 19 regular employees of OIDE out of which 5 employees wil
not get any benefit under MACP Scheme because either they have already
got 3 promotions/financial upgradations in their career or they will retire
' before they become eligible for benefit under MACP. Further, it is difficult to
work out financial implications at this stage as benefit of MACP would be
spread over a peried of time as and when employees complete 10, 20 & 30
years of service. However, the impact of the intraduction of MACP would be
met from the Boards funds in terms of Rule 21 of Oil Industry
{Development) Rules, 1975 (Annexure-III). Central Government has not
L | provided any funds to OIDB since 1991-02,

Yours faithfuily,

id
Iwﬂﬁ %

(Rajesh Saini) 1

Manager (PEA)

Encl; Iq.,l'lﬁ-u _::::_
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Govasfiment of India

Minim=ey af Flngnos
Deparument of Expenditors

Nl h']-hli 20th ml‘.; !!-!‘.
OFFICE MENSRANDUN

Subject! Ban on creation of pores - Guidelines fae hescessing
ol Capwh. .

The undernigned is directed to refer to this Minlatry'p
O.H. af wven number dated 1rd Jatcary, 1980 end 13th January,
IDE4 in terme of which ne new posts can be created till ' 30eH
Beptesber, 1084, excapt in the most esceptionnl oircumstances
and vacancies sre not Lo be filled for the poriod, except where
recroitmant action  hos bewn takes, Clarifications are heing
mogght by various Ministries/Deptts. reagerding the Eype of
cames in whish the sfcresald ban orders could be relaxed and
the procedure for processing of various kinds of gapes.

2. EBegides kesplng LIn wview the splrit of the ban prdars

lssued wide this Miniwtry's G.M.%o, Ti21-E. [Coord) /70 dated Gih

July, 1HTE,  and Mo F. T -E{Coard] /7%, dited Teh Septeaber,

1373, the proposals regading ersation =f various kinds of poata
ought to be examined more closely and whers creation of posts is
considered t0 De abeolutely necessary in most exoept ional

clrcomatences, the proposals mey be got  spproved at  the

appropriate  lavel in the Administative Minlstey and gubmiteed

for arders through the Financisl Advisers copcerned  for

approval am wnder:-
B Mo, Category al posts Authority to whioh propoeals
£rw o be put up

3

1 |
{1} talPosts on the -| Gromp A posts - Finance Minlster
Flan side - | Group B, and
| =3 I -posta = Bmcrotary(Exp. |
(bl Poste Eoisrnew | Tosta carrylng
afganisationd | PaF excoedimg

Cabinae

w3000~ pom.

{2) o) Operational posts in -]
the Wailuays, Posts
& Telographa, Civil
-ayiation, India
Mutworological Depee.

(b} Poste required fer fulfill-
ing statutory requireswntas,

(el Operational and Technical
#taff directly connocted
with sscurity and vigilancs
fonotiong,

(d) Poste requited as a result
of reorganleation of che
atructure of the erganisation

All proposala to ba
¥> smubmitted for approval
of Pindnge Ministaer.

B i T ———




aftar decalled atody resilcing |
i fubDStEntial savings. =]

{3) Proposals relating bn hll proposala to be
creation of othar poats submitted to the Cabinet

(incloding non=plan posca) indicatling matching
" savings after ablalnisg
Finance Minfster's
approval. e pad=

y

X
et e sih
B et i
Lr Ch L

L It has aled since bwen decided that the ban ofders on
£illing up of vacancles would oot apply te &=

(&), ecasss where advenoed ceccultment ackion has besn  baken,
offer of appolntments, leadipg to ehe floalisation of the
panel or issus of the afpre-mantisned ban ocders of Jpd
January.1584:

[b) vacaneles to be flled up on conpassionste grounds or by
eppeintment of handicopped persons in socordance with the
procediure laid down by the Depte. of Personnel and  ALH.
and sybject to. the percentage quots Lald down in the
relevant ordErs; and

fe} vacancles Ee be fillsd up by Fe-deployments of  sorplua
pecsoonael  theough the Contral [Surplus Skeff] Cell
administerad by the Deptt. of Personnel and AR S
Direcborais Ganecsl of Employmsnt and Traimingy and

{d) reqilarisation of easual labour in accordance with the

Peptt. of Parsonnel and A.R.'s orders on the mubject.
i, While forwalding proposals for cresatien of various
posts, the most saxceptionsl circumptances in justificacion of
the propoeals should e set oot uppambiguously and approvals
obtainad In the Administrative Ministry ®t @ lovel appropriate
Eo the level at shich apprownl in the Ministey of Finanoe is
DETHESALY .

5. Hiniatry ‘of Eame Alfalirs etc. are requested to taks a
hote of the ahove iRstructiohs for nocessacy actien both in
regard o, the proposals for creation of posts in  che
Ministcien/Deptt. an aleo for proposels relating to craation
il postd in cthe sttached and sobhepdinabe. offices.

Sdf -
IR.C. PERI)
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VIGILANCE MATTER
Mo 6/2/2023-01DB (Vigilance)

Govemment of India
Ministry of Petroleum & Natural Gas
A Wing, Shastri Bhawan,
Mew Delhi, dated 31* Octobar 2023

The Chief Vigilance Officer,
Ministry of Petroleum & Matural Gas,
Shastri Bhawan,

New Delhi,

Subject: Complaint of Advocate Abhitosh Kumar on illegal promotion,

gefling steep hike (equal to 7 promotions) in the name of ‘Time
Scale Promotion’, manipulation while preparing RRs for newly
created posts benefitting stenographers only and getting benefits
of MACP by flouting government norms without government
approval.

Madam,

g™ Ma

Kindly refer to O.M, No.C-31024/9/2022-VIG-PNG dated 28 November 2022 &

reh 2023 received from Vigilance Division of MoP&NG on the above mentionad

subject. Comments in the matter are as under

(h

In respect of Para 2 of the complaint relating to the allegation of illegal

promotion it is stated that;

(&)

(B}

(e}

(d)

(2)

Sh. Rajesh Kumar Saini, the then Stenographer Grade ‘C' [presently working
as Deputy Chief Finance & Accounts Officer (DT F&AD) Level-12] joined OIDB
as Steno Grade 'C' on 01.01.1992 [Pg.23 of complaint dated 09.11.2022).

He was granted ad-hoc promotion to the post of Steno Grade ‘B w.e.f.
27.06,1995 against the vacancy occurred due to deputation of Steno Grade 'B’
of OIDB. No regular vacancy for the post of Steno Grade ‘B’ was available
[Pg.23 & 43-45 of complaint dated 08,11.2022].

OIDB had placed the agenda No.35.17 in the 35" Meeting of the OID Board
held on 26.11.1996 for up-gradation of the post of Stenographer Grade ‘'C' to
Stenographer Grade 'B' and the same was approved by the Board

[Annexure-]],

Sh. Saini was regularised on the post of Stenographer Grade 'B' wef
26.11.1898 when a regular post of Steno Gr. ‘B’ was created by the OID
Board. [Note of F.No.6/2/94-0IDB & copy of Minutes of the meeting of DPC
held an 04.06.1987 are at Annexure-l.

MoF/DoE O.M. No, 7(1)-E(Coord)/B4 dated 20 June 1584 stipulates that “all
proposals of up-gradation of existing posts are treated as propogals for
creation of new posts” [Annexure-lll].



{f) Rule 4 of the OIDB Employees (General Conditions of Service) Rules, 1984, refating
to Creation of posts and appointment thereto [Annexure-lV], stipulales the
following:

‘Rule 4. Creation of posts and appoiniment therelo,—

The Board may creale such posts and make appointment therelo, as may be
necessary for the performance of its funclions;

Provided that for crealion of posts in Group A and Group B and appoirimeant
therefo, prior approval of the Cantral Government shall be obfained.:”

()  The requisite approval of the Central Government for creation/upgradation of
the above-mentioned post of Stenographer Grade 'B' upgraded by OID Board In its
35" Meeting of the OID Board held on 26.11.1996 is not available in the concemed
file No.6/2/94-01DB P.251-332/c and No.6/18/96-01DB. Copies of relevant pages of
these files are attached at Annexure-V(A) & Annexure-V(B).

()  In respect of Para 3 and 4 of the complaint relating to the allegation of illegal
tima scale promotion it s stated that:

(a)  As per record, Sh, Saini was regularised on the post of Stenographer Grade
‘B’ on 26.11.1996 and he had completed six years of continuous regular
service on 25.11.2002 which is required for grant of Time Scale Promotion
[Pg. 23 & 52 of complaint dt.09.11.2022] as per Recruitment Regulations of
1886 [Pg. 34-40 of complaint dt.09.11.2022], However, he was granted
Time Scale Promotion under rule 11(2) of QIDB Employees Recruitment
Regulations, 1986 w.ef 27.6.2001.

(b}  Ad-hoc service from 27.6,1995 upto 25.11.1996 rendered by Sh, R.K. Saini on
the post of Stenographer Grade 'B' was counted in the required experience of
six years al the time of grant of Time Scale Promotion in the grade of 10000-
325-15200.

()  In respect of Para 5 to 7 of the complaint relating to framing of Recruitment
Regulations (RRs) for the employees of OIDBE, a copy file No.6/3/2010-0IDB, is
attached at Annexure-Vl, Further, in raspect of RRs for the post of Managers, it s
stated that:

(a) Relevant clauses of OIDE Employees Recruitment Regulation, 2011
[Annexure-VII], applicable for promaotion to the posts of Manager (P&4) and
Manager (Estate), as approved by OID Board in its 81" maeting held on
08.02.2011 [agenda & minutes available at Annexure-VI] are reproduced
balow:

Manager (P&A):

Fromotion from Officers with 6 years exparience in the Grade Pay of Rs. 4800
or more or 7 years regular service in Grade Pay of Rs.4800 (exciuding
Accounts Officer & Accountani) and possessing the educational qualifications
and experience presciibed for direct recruits (8. Essential: Graduate Should
have § years experience in the Grade Pay of Rs.4800 or more or 7 years in
the Grade Pay of Rs<4800 in the Ceniral Government / Public Sector/
Autonomous organizations.




(b)

()

(d}

Manager (Estate):

Fromotion from Officers with 6 years™ experence in the Grade Pa ¥ of Rs. 4800
or more ar 7 years regular service in the Grade Pay of Rs.4600 (excluding
Accounts Officer & Agcountant) and possessing the educational qualifications
and experience as prescribed for direct recruits ie. Essentiall Graduate
Should have 6 years” experience in the Grade Pay of Rs 4800 or mome or 7
years in the Grade Pay of Rs.4600 in the Cenlral Govemment / Public
SectorfAutonomous organizations with experience of procurement, contracis.
civil works.

Desirable: Knowledge of computer viz. MS-Office. internef is desirable.

It may be seen that no feeder posts are mentioned in RRs of both the above-
mentioned posts, However, except above-mentioned two posts, feeder posts
are prescribed in the RRs for all the posts where promotion is one of the
method of appointment.

Relevant recruitment regulations for promotion to the posts of Deputy Chief
Finance & Accounts Officer (DCF&AD) as approved by OID Board in its 81
meeating held on 08.02.2011, are reproduced below:

DCF&AD;

Promotion from the posts of Senior Accounts/Admn. Officer / Manager (P8A) /
Manager (Estats) with five years regular service possessing educalional
qualifications and experience prescribed for direct recruits ie. Essential:
Graduate with al least 5 years of service in the grade pay of Rs. 6600~ and
having experience of finance, accounts, budgeting & financial control or
personnel & administration or bullding works & conlract management in the
office(s) of Central Govermnment/ autoriomous bodies. Desirable: Preference
would be given to appiicanis having qualified SAS/Post Graduate in Financial
Management/Chartered Accountant and Knowledge of compuiter.

In respect of Para 5-8 of the complaint dated 09.11.2022. it is observed that:
(i} OIDB Employees Recruitment Regulations, 2011 [Annexure-VII] had been
made under rule 7 of OIDB Emplayees (Ganeral Conditions of Service) Rules,
1984 [DIDBEGCS) Rules] after approval by OID Board in its 81 mesting held
on 08.02.2011,

(i) As par 8. No11 & 12 of Checklist of MoFMDoE O.M.
No.7{1VE.Coord /2006 dated 24.2.2008 [Annexure-VIll) 'The immediale
feeder post in the line of promation' and 'lmmediate promation post in the
Mararchy' are necessarily required to be mentioned in the Recruitment Rules/
Regulation,

(i} However, no feader posts are mentioned in these RRs for both the above-
mentioned posts of Manager (P&A) and Manager (Estate). Marsover, the
officers holding the posts of Accounts Officer and Accountant {which are
dealing the main work of QIDB were excluded for promotion to these posts.
Further, the feeder posts/ grades eligibls for promotion to the post of DCEAD
llevel-12) specifically mentions the two posts of Mangers besides Sr.
Accounts/Admn. Officer.



(V)

(V) Non-mentioning of feeder posts for promotions to the post of Managers
was required to be clarfied from the Central Government as per rule '25
Inferpretation’ of OIDBE (GCS) Rules, 1984 which stipulates that ‘Any
question as (o interpretation of these rules shall be refermed to the Ceniral
Govemnment for a decision’ However, as per available records. no
clarification/ interpretation was sought by OIDB from MoP&NG in this regard.

(v} OIDB promoted two stenographers (not mentioned as feeder posts in RRs
of above posis) to the posts of Manager (P&A) and Manager (Estate),
respectively, without cbtaining clarification w.r.t. feeder posts.

In respect of Para @ of the complaint dated 09.11.2022 relating to the

complaint dated 9.5.2019 & 542019 of the then Sr. A.O., it is stated that

(a)

(V]

The comments on the allegations of illegal promotion & time scale promaotion
are mentioned at Para () & (II) above and comments on allegation of wrong
MACP are at Para (V) below.

In respect of Para 10 — 12 of the complaint relating to wrang implementation of

MACP, it is stated that:

(&)

DOPA&T vide O.M. No.35034/3/2010-Estt{D) dated 3 August 2010 [Pg. 166-
167 of complaint dated 09.11.2022] extended the benefits of MACPS to the
Central Autonomous/ Statutory Bodies under various Ministrias/ Departments
subject to satisfying the following four conditions:

(I}~ The earlier ACP Scheme was also implemented! adopted by the said
Autonomous/ Statutory Body.

(i) The proposal to adopt MACP Scheme has been approved by the
(zoverning Body/ Board of Directors,

(i) The Administrative Ministry/ Financial Adviser of the Ministry has
concurred with the proposal, *

(iv) The financial implications of adoption of MACP Scheme have been taken
into account by the Organisation/ Body and the additional financial
implications can be met by it within the existing Budget Grants.

(b) As per available records [note and relevant correspondence of F.No.6/12/2011-
OIDB are aftached at Annexure-IX, MACP was incorporated in the OIDB
Employees’ RRs, 2011 [Annexure-VII] with the approval of the OID Board only in
the 81" mesting held on B.2.2011 and without the approval of the Governmant
(MoF/DoE). Later the matter of implementation of MACPS in OIDB was taken up
by MoP&NG with MoF/DoE and the same was declined by MoF/DoE in 2013
stating the followlng [Annexure-1X]:

"As per DOPT's guidelines vide O.M. dated 3.8.2010, one of the condition for
MACPS is that the earfier ACP should have been implemented/ adepted by
the autenomous/ statulory body. Since QIDB did not implement the ACP
Scheme, it is regretted that the proposal cannof be agreed fo.”

(c) As per Annexure-1X, the above was communicated by MOP&NG to the QIDE vide
MoP&NG letter No.G.38026/5/2011-Fin.|l dated 24.7.2013. Later it was mentionad in
the file:-



(d)

()

2.

10. In wview of the fact that the MACP Scheme had already been approved by
QID Board in its 81 meeting heid on 822011 and fo avoid undue hardship to
the QIDE employeas o the extent that they have been denied financial
upgradation, both under the earlier scheme as well as the revised scheme. lhe
matler was taken up with the OID Board, in its 91" mesting held on 16.9.2015, fo
allow QIDB lo implement the MACP for OIDE employees which s already
approved.

11. The Board however, direcied Secretary, OIDB fo examine the matter and
decide appropriafaly.

12. In view of the above, Secrelary, OIDB is requestad to consider and allow
CICB to implement the MACP scheme for OIDB employees which already
stands approved by QID Board in its 81 Mesting.”

Subsequently, as mentioned at Page 22 of note of the file at Annexure-IX,
relatng to "implementation of MACP for OIDB employees” the proposal of
implementation of MACP in QIDB was approved by AS(E) MoP&NG/ Secretary
(QIDE) on 4.2.2018.

MACP Scheme was implemented in OIDB, without the approval of the
Government, either at the time of inclusion of MACP in the OIDB Employees’
RRs, 2011 or at the time of its implementation in OIDB in 20168, The benefits
under the schemea were granted wef 2011 [Pg. 78 of the compliant dated
09.11.2022] although the file was approved on 04.02.2016.

This being an administrative matter, the above findings are forwarded to the

Secretary, OIDB for further necessary action, as appropriate,

3.

As desired by MoP&NG's Vigilance Division vide their OM. No.C-

31024/9/2022-VIG-PNG dated 28 November 2022 & 9" March 2023, the above
report in the matter is submitted for information and further necessary action.

Encl. As above.

Director, MoP&NG
and C\VO, CIDB

Copy to: Secratary, Oil Industry Developmeant Board.
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Item No.35.17 Upgradation of the post of PA to FARCAD from
Stenographer Gr. 'C’" to Stenographer Gr. 'B'.

The proposal was approved.
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Agenda ltem No.35.17 Upgradation of post of PA to FALCAO from
tencgrapher g apher Gr, ‘B’
Provislons of As per sub-section (5) of Section § of the Ol Industry
wﬁﬂ!.i iy [Development) Act, 1974, subject fo such condifiens and
Act. 1974 restrictions os may be prescribed. the Board may appoint

such other officers and employees as may be necessary for
the performance of its funclions and pay them such salaries

and allowanceas as It may determing from fime to time.

Provisions of = As per Rule 21 of Oil industry [Development] Rules,
Oil Industry

{Development) 1975, all expenditure on account of the salaries,
Rules, 1975 allowancas, pension, leave salary and other contribution |t

any, of the Chalrman, Secrelary, Officers, Consultants and
employesas of the Board appointed under the Act shall be

met frem the Board's funds.

3. Thus, the expenditure of pay and allowances of the

amployeeas of the Secretariatl of the Bogrd 5 met from the

funds of the Board,
| loyees 4. In exarcisa of the powers of the Act, the Board hos
(Pay & moade QIDB [General Conditions of Service] Rules, 1984,

lio ces
Requlations. 1984 pyje 5 thereof provides that scale of pay, DA, CCA for

employaas of the Board shall be the same as notified in the
Rules or as prescribed by the Government from fime to

fime.

o Rule 7 thereof further prescribes for fixation of pay on

inifial appointment as under -

"On Inifial appointment of an employes, the Board
may fix the salary in such scale and at such astate or
fix consolidated emoluments at such an amount as i
may consider appropriate with regod  to
appointiments it ks competent o make."”



OIDB Employees
(Recuitment)
Regulations, 1984

Justification for
upgradation of

é. In exercise of Rule 7 of OIDB Employees |General
Condifions of Service) Rules, 1984 guoled above, the Boord
has further made OIDB Employees ([Recruitment)
Fegulations, 1984 prescribing theredn the scales of pay elc.
Of various posts crected by it. A post of Stencgropher
Grade 'C' in the scale of pay of Rs.1400-2600 has been
created for the post of FAACAD.

7. Thus when the post of FAACAD and other posts of
the employees of the Secretariat of the Board were
created, comparison of the pay scales was made fo the
pay scales of Government employses.  Accordingly.
Stenographer provided to FARCAQD was Stenographer
Grade 'C'. However. with the passage of time the
activitles of the Board have been mulfiplied and the waork-
lood has incregsed fremendously. In this context, it s
submitted that the OIDB Secretariat s headed by the
Financial Adviser & Chiel Accounts Officer (FARCAQ) who k
reparting to the Secretary/Chairman of the Board and his
responsibilities includes monitoring of investment of surplus
funds, appraisal of project proposals ond rendering
fimancial odvice on various important matters to the

overnment of India, Ministry of Pefroleurn & WNalural Gaos,

etc,

&. lhe FARCAQ have also been delegated wvarious
powers of the Boord including the power to sanction and
release budgetary support loans to varous arganisations
provided that the relevant budget provision exists in the
gpproved budget of the Board and there s no deviation
from the general opproved lending ferms in force from
time to fime. In view of the incregsed work-inod and

Yo =
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peculior nature of the duties of the post of FARCAD which
aore nol comparable to dufies of the post of comparable
scale of the officers in the Central Government, it s
proposed thot comparkon of proposed pay scales of the
stenographer of the Board moy be made with facilities
made ovailable to Stenographers In Public Seclor
Undertakings.

% The Heods of the Secretariot in other PSUs are
provided the FAs of Grade 'B° level and above. |1t &,
therefore, proposed that the scale of pay of Stencgrapher
Grode 'C' aftoched o the post of FARCAQ may be
vpgraded to Stenographer Grade 'R’ In the scale of pay of
Rs.2000-3500. The financlal iImplication of the proposal will
e only Rs.22.900/- per annum approdmately. [f the
proposal B approved, conseguential revisions In the solary
budget of the Board's Secretariat will also be made.

10. The Board may kindly approve the proposad
upgradation of the post of PA to FARCAD from
Stenographer Grade 'C’ to Stenographer Grade 'B'.
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Sub: Filling up the vacancy of Btencgrapher Grade ‘B¢

Shri Gajjan, Sr. P.A who was re-employed from
1.11.93  after his superannuation on 31.10.93, has
requasted OIDS to ba relieved of his services in OIDB
due to domestic circumstances. His requeat was acceded
to and h has baan rel javed wW.m.f. 3l.1.94.
Accordingly, a post of Stenographer Grade "B’ has fallsn
vacant w.e.f. 1.2.1994.

2. Presently in OIDB  Secretariat 2 Stenographers
Grade *C' are working. Out of these two Shri G.C.boval
ia senior. ie was appointed as Stenographer Grade 'D'
W.g. L. 10.7.87 and was promoted ta Etenographer Grada
e’ w.a.f. 16.7.90. As per Rule 7 of the OIDB Employea
(Recrultment) Regulations, 1986 the Board’s enployess
shall be elglble for promotion to the next highar grade
aftar completing atleast 3 Years servicea in the lower
grada. For determining and regulating promotion a
Departmantal Promotion Committee consisting of Sacretary
of the Board, the FARCAD and any other officer from the
Ministry or other PSUs as may be coopted by the
Secretary, OIDE fa to ba formed. The Departmental
Promotion Committee, while making its racommendat iona,
shall consider the candidates In the eligible gones for
promotions and prepare 8 panel on tha basls of the
recard of the past psrformance. Appolntmeants from thao
panal, whlch will bes valld for ona Year, may be mads
from time to time as and when vacancies arisa. Ak
presant, there is only one vacancy of Stengrapher Grade
b - i EBhri Doval who is working as Stencographar Grade
‘e w.e.f. 16.7.90 ia due for promotion if otherwvigs
aliglible.

Bubmitted please. lei
e,
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A vacancy of Btenographer Grade ‘B' has arisen
in the Board. As per Recruitment Regulations, this pogt
is to be fllled by promotion from Gr. ' and abova
stenographer having a spesd of 120 w.p.n 1in shorthand
and 40 w.p.m. in typing. This post cam alse be filled
by direct recruitment. Regulation MNo. 7 of the
Recruitment Regulations alss provides that the Board'as
employess shall ba eligible for promotion to the next
highar grade after completing atleast 3 years' sarvice
in tha lower ,grade. Esaplng this in wiew,
Shri G.C.Doval, Stenographer Grade &t iz ellgible for
being ceonsidered for promotion to  the poat of
dtenographer Grade *B'. A decision In regard to his

=22
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paing found fit or otherwise is to be taken by the DPC
which, as per macrultment Requlations relevant to the
pragent post, I= te be headed by Secretary (OI0B) ,
FALCARO and another officer from the Minlstry or Fals as
may be coopted by the BeCratalry .

1n view of the above, gecratary (OIDB) mEY
kindly approve constitution of a DPC for filling wup the
vacancy of gtenographer Grade 'BY. It is proposed that
p&(Financae) , Ministry of Petroleum & Hatural Gas may be
the third member of the DPC. If appr p
shri R.C.Harang, . F.§. to the Sacretary {0IDB) may be
dirscted to cenduct tha test in stencgraphic
proficiency. The test may be held on 4.2.94. The DPC
could mest on 7.2.1994.

gecratary, OIDB is the appointing autharity
for the post.

(FA & CAO)
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shri Bajesh Saini, PA (Stencgrapher Grade ‘C") had,
vide his application dated January &, 1995, applied for
promotion to the post of Br.PA [Stencgraphor Grade "RY).
His reguest could not ba considered earlier because of
non-existance of wvacancy of Sr.Ph at that point of
tima.

2. Under Rule 7 of OIDB's Employees (Recruitment)
fegulatlions, 19846; an employes of the Board is sligible
for promotion after completion of 3 years service in the
lower grade subject to availabillty of vacancy and also
his being found fit for promoticn. The tera 'vVacancy'
has, however, not been defined suitably anywhere in the
OIDE Rules. However, as par the provisions contained in
Part-IIT of Ministry of Personnel,; Public Grievances and
Pensions, Department of Personnal and Tralning O.M.
Ne.22011/5/B6=-Estt. (D), dated the 10th April, 1988, a
clear vacancy in a post/grade/service will arise due to
death/retirement/resignation/regular lohg term promotion
and deputation or from creatien of post opn a lopg term.
As regards vacancies arising owt of deputations, only
those cases of deputstlon for peried excesding ona year
ghauld ba taken lnto account.

3. Shri B.C. Waranmg, P.5. [(Stencgrapher Grade *B*) has
gone on deputation ko 0il Coordination Compmittes for &
perled of 3 years from March, 1994. The request made by
gh. Rajesh BSainil has been further reviewed in tha llght
of the provisions contained im Part III of Hiniskry of
Parscanel , Publie Grievanoss and Penalons, Department of
Paraconnel amnd Training O.H. Ho.23011/5/86-E=stk. (D),
dated the 10th April, 198%. A8 Sh. Narang's deputation
tenure still remains for more than one year, thers
appears to exist & clear wvacanoy Iin tha scale of
Stenographer Grads *B’.

4 Bhri Rajesh Saini, who has succeesfully completed
more ‘tham 31 years continuous service in tha existing
grade, may, therefors, favourably ba considered for
promatlion te the higher grade till the date of Eh.
Narang*s repatriation to o0IBB, subject to his belng
found otherwise it for this promotion.

S The competent authorlty for appointment to Group’g’
pest is Soecretary {(O10R) .
Submitted for kind consideration. A
Tli‘l'l'l. i
[ 5.D. Dua }

Sectlon Officer

™

TR queni fon ol promot jon of %h. BEmjeah Zainl In
e Righer grade soopld have Lo be odobsldersd Gy o0
HITEE: dofisl LEgl =8 DY J_I_|||I|| ol e jlemed L Fiedl i ol L]
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Fnen prapage

.;T;.
in <JIanunrs LAE5E, lThe ismsge wes =yvomike=l &#and o}
wan onerved that (bere exinted oo, vacanlt  poal  of
Htepugraspher Grade Mot thpt point ool YT Ehilahk
copld be' Falled in by promol ion The mailtvr hns ®minoe
b re—=egumined in the Toredoing nnee It Fnw LGRS
Al lpolated in Lhe DPRT OM dnied [0,4,88 Lhnt vaoancy
priming duw o depoiml fon for period exoeeding ope
spar alindld he laken inled accobpl For preporalion of =
panel  tm e ronsddered hy the BPC Sinee  Sh.  RH.C,
Mo rning Etpmpoagraphor Grade "B wil]l be an  depubat jon
. Ly O, 0. C. Tor poperiod of sore Lhinp ane Year. n
Iy TeErm vieanoy |8 deveied o be sgial pigd &% o dals
In ‘Stenographer Grades "B, Therefore, I athorwises
Foand  wmuitabile by the PO, Sh, lojesh Zpind ean b
ponmidered  fod promal ion e ikt thie vaoatey o
‘adhoo” " af Ticinl ing” pBarim wntil Bh H.E Nn g
reveris  bhack e Fhe DTEBR e onlil further orders,
Whit fhesrEl im e | fier Fhiw ¥y submitbed For approavil .
Jk
]
Al
[ R.IM. Chatterjes )
Er, Aocountm OFFiemr
-~
DO FALO.
.-"'. --E.L"-.
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Tl A, - Mt Forsns

. S, wﬁmﬂﬁith%[ﬁrﬁ'

it oy R a it Haa '-'-‘s'k"'""h—"‘-f s Hn
Qs e T3

[Ty 1 I )
Tsg g
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(O Red: Derpola vemst by obsvt
g e
Belore proceeding on deputation to OCC, Sh. R.C. Narnng was

working as PS to Secretary(OIDE) in the time scals of Hs 3000-4500.
The said posl was creatod by the Board on temporary basis m lisu of
lower post of Stenographer Grade 'B'. As 5h. R.C. Narany will be on
deputation for more than ene year, n regular vacancy of Stenographer
Grade ‘B’ is deemed to be existing as on date; As some other PS from the
Miniatry is already working in the office of Secretary(OIDB), we may, if
approved, continue to utilise the services of 5h. Saind in the OIDB
Secretariat

iat afier his promotion.

Submitted plense. /?ﬁ-:lff;i:

(5.0 IMTA S
Section Officer

el g i'ljfu._'_

LB R L

224 |



-
A fins Rl As S, . g

Alare o, L

s
f:_EL’ﬂftl“ .
\ B o

Due to Sh, BC. Naranpg, PS{Stenographer Grade "B being on
deputation 1o OCC for @ period of 3 wears, sn ad-hoc vocancy of
Stencprapher Qrade "B’ is available in the OIDB. As per relevant Rules,
an employes s eligible for promotion after complotion of three years
service in the lower grade subject 1o availability of vacancy and subpect o
the individunl bewng found bt by a4 DPO. In this connection, a request has
been received from Sh. Bajesh Saind, Steoographer Grade 'C' for
promotion as Stenographer Grade ‘B, In ovder (o consider the pequest,
intog-alia, with reforence to his ACH doesier, Secretary(O1DE) may kindly
consider constituting a DPC headed by him with FALCAQ, OIDB and
Dy. Secretary(Finance), Ministey of Petvoloum & Naturnl Gasz ps
membears.

5,
~J

¢ Submitied for approval. ’g_ i

{FA & CAD )
210505
-

=

L=
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B il Ofpe sheltn megarslisy
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b Regularisation of proestion of Sh. Rajesh  Eumar
Saini, Sr. PA Lo FASCAD to tho post of Stena Gr. 'H'.

In the 35th meeting of the Board held on 26.11.98, b-tihdrf
a decision, Inter-alla, was token that the post of Stemp )
Grade 'C" in the pay dcale of Hy.1200-2500 sttached to FASCM)
nay be upgraded to the post of Stencgrapher Grade '8' Lo
the pay scale of Rs.2000-3500.

4 Sh. Hajosh Kemar Salnl, presently posted as ad oo
Ltenographer Crade ‘B'  agalnst the deputation wacancy of
Sh. H.C. Marang, Ia presently attached to TASCAD. L]
th, Salnl, who 1s holdisg equivalent post In the organisatlon
conseguent upen his selection by DRPC, I8 already worklng
in Grade 'B* on ad hoc basis, he has reguested that his
promotion pn ad hoc basis may be regularised.

3, Sinee Sh. Salni has aleeady been promoted sarller iR
by the duly constituted TPC as an al hoc appalntise to the Ll
post of Stenographer Crade 'B° with effect from 27.6.73

pgainat a4 deputation vasancy, Ris promotion may, 1f approved,

e regularized to the post of Stenographer Crade "B*  In

wles of the Hoard's declsion to upgrade Che post of PA

ta FANCAD from Stenographer Crade 'C° to Stencgrapher Crade

'B'.  Secretary(0I08) Is the competent -authority Tor Groun

B poatE. hjl
qqt-ﬁﬂ’*“"ﬁu. -
K, A draft Offlce Order 1s placed at OFA for approval = -"1|q.:..
pleasze, — S
= g
_,J f . 1“_.:‘,-" - -
'L}; E‘F |

(8K Pujart )
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Subi{l) Regularisation of promotion of Sh. Rakesh Er, Saind, S6PA (ad hoel,
fiil Gean! ol feme woale promotion 1o 5h, Mornder Pal, Secticn Officer,

The nofings ol poge 9-10/n anfe ond 1517/n of he [nk file
M. A4 /B7-0I08 may kindly ba rafered o,

2 I wios decided by the then DPC thal the ACRs of the individuals
concemed uplo the yeoar 3ist Maech, 1997 may be stbmitbed for
consderation of the DPC. Now IHat Ihe ACRs In respect! of both fhe
individuals has been received, the DPC moy be requesied to consicer
both the cases. Tha then DPC conslituled of the fotiowing members -

fil Secretary (OIDE] - . hagimican
il  FARCAO [OIDB) - Member
i} DySecy (Fn.). MOPENG - Member

3. As par Regulafion 7 of OIDB Recrultment Reguiations, the DPC will
consitl of -

l  Secretary (OIDB) s Chaiman;
ilij FakCas (D108 -as member: and

i Ancther officer from e Ministry of PSU, o8 may be coopied by the
aecr=iory (QHEE] as member

4. It s unoerstaod that DGFN) & kely 1o be relievad of his dulies from
the Minisiry of Petroleum L Noturnl Gos In neor lulwee, 1t s, therslore, lor
consdarction o8 1o whether another officer from Ihe Minstry /PSL moy be
cooplad os third member of OPC In ploce of D5Fin,), A suifable dote and
fime for cormidaring the cases moy abo be Indicotad,

Suomitted please. L
b
[ 5.0 DUA )

a Saciion Officer

6 |
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from overieat

A DPC woas comstituled consting of Secretory. DB, FARCAD,
GIDB ond DS{Fnancel. Kinistry of Peircleun & NG, 1o consider Ihe
cases dua for promotion/reguiarisation I OIDB, This DPC mat an 17t
Feb. 1997 and consideted the folowing coses:-

k Gran! of fime scose promohion so Sh. Marinder Pal, Section Officer
i Regularsation of promoticn of 5h, Rajesh Kr. Soinl, 5. PA{od hoc)

THs DPC desred fhat ACRs uplo A1st March. 1997 may also be
avalualed ond pul upto thiz DR

This was discussed with SecTeicry, OIDE who desred that the
cordfution of the DPC mdy pe amended as follow:

(1 secreiary, OIDB Chngkman,
M FALCAD Mamber.
iy . Adviser [Finance] MOPHG ek

This s In ferms of Regulation 7 of CHDB recrultmen! Regulotons

n.  Secretory, QIDB as Chaoiman may Kindily ndicate sultabie date-&
firmie For Folding of 1he OPC meating 1o reconsider the above two Cokes.

4, Ag pet Ihe requirament of Rules, CRS for he jast thnse yoan oE
giready available, howeves, ot per the dractions of the lost DPC. the
haimman, Shil C.L Bashal had desrad thatl fhe ACRs for the period

anding 31.3,1997 be odoed. This will ba don.
el
uiﬂr::;;lm]
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. 351997
B

W "‘hl“"" ﬂi‘li'bnﬂi.mwgw
[ Bukst € pie W PPC '1:1-“.;4&-%.
MFHHM b Aageiid s
"™ Lol

¥
.%&-rfmﬁﬁun ’?f
T
Al
HJMJJFHAWM /E-p

-
Eﬁ%




217

el U [T a9

*.OIL INDUSTRY DEVELOPMENT BOARD

I' art, ol e ¥ 301, World Trade Centre
e dfee, Ty A rd Floor, Babar Road
SECRET
No.&f2/94-01DB June 2, 1997
To
Shri C.L Bashal,

Sir,

Joint Secretary [CAA),
Ministry of Petraleum & Natural Gas,
Shastri Bhawan,

New Delhi110001,

The Secrefary, QIDB hos detlred that, if convenent, you may kindly join

the proceedings of the Departmental Promaotion Commiltee [DFPC) of the OIDB

to be held on 5.6.97 at 11.00 om 1o consider tha following two cases -

i
il

Regulansation of ad-hoc prometion of 5h, Rajesh Kr, Sainl, 5. PA.
Time scale promotion of Sh. Narinder Pal, Section Officer.

A copy of the OIDB (Recruitment) Regulations Is enclosed.
Kindly confirm your parlicipation in the meeting.

Yours faithfully,

- | 1'{: q_';lr
(Afchana Nigam)
FA L CAQ
98 WEYET B g T Fle, Fram wd
3319692, 3313386 Cable OlL BOARD
3310188, 3315084 OIL 1S PRECIOUS. SAVE T LA Ts 0i1-3310188
Fax 011-33101R8

2324574
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LCONFIDENTIAL

OIL INDUSTRY DEVELOPMENT BOARD

The DFC comprsing of Secretary, OIDB, 1. Secretary, (CEA),
Minisiry of Petrcleum Ehtl- G and FA & CAQ, OIDB met on 4-4-1997 to
discuss the cr:rgésrpf Sl:lr'u ::h:ufnder Fal, Sechion Officer. and Shi Rojesh
Eumar 5aini, 5r. PA (Ag-hog). In case of Shh Marinder Pal, the DPC
reviewed the ACRs Including ACRs for the period ending 31.3.97
which has been reviewed by the Direcior General of Hydracarbons
and found him fit for grant of time scale promotion o the next higher
grade e, Rs. 3000-4500. In the cose of Shi Rajesh Saini, the OPC

reviewed the ACRs and decided that the Ad-hoc promotion would
be reguiarised w.e.f. toekavm-aioasl 464 Novy (758 sstan & 2l
fost of- slins . Gor B b mraatied ba WL DDA

, - L.:M-_'ﬂ—_
v et -
[‘d‘f% (C.L Bashal) /€57 (A.sen) J{ J' ¢

FA & CAOD Jt. Secretary (C2A) Secretary



pepartmental Promotion Committee will meet at 12.00 noon on 4.6.97
in respect of regularization of Promotion of $h. Rajesh Kr. Saini
to the post of Stenographer Grade 'B'

Yacancy
Eligible Candidate

Eligibility conditions

Fule position

DFC [26.6.95)

DPC (17.2.97)

DPC
(to be held on 4.4.97)

313

a) Graduate with 3 years' experience (’ 5)

bl  Speed of 120 wprn in Shorthand &
a speead of 40 wpm in Typing
(Already gualified).

As per Regulation 7 of the OIDB Employees
{Recruitment) Regulations, 1984, the
Board's employee shall be eligible for
promotion to the next higher grade after
completing ofleast 3 years service n the

lower grade. ﬂ-l.ﬁ!iﬂ*ﬂj' oy

DPC was comprised of Dr. AN, Saksena,
the then Secretory(OIDB] with Sh. Arvind
Kaushal, the then FALRCAD ond 5h. T.5.
Balaosubramanian, DS{Fin.), MOPENG. I
was decided atf that time that Sh, Saini
was the only candidate wha fulfills the
qualifications laid down for filling up the
post by promotion. On consideration of his
bio-data and ACR dossier. 1he Commiltes
recommended his ad-hoc promotion fo
fhe post of Stenc Gr. 'B'.

DPC was comprised of Sh, C.L. Bashal, the
then Secrelary|OIDB) with Smi. Archang
Micyarm, FARLCAQ i Sh. I.5.
Baolasubramaonian, DS(Fn), MOPENG. I
was decided that ACRs uplo 31.3.%7 may
be pul up to the DPC for cansiderafion.

DFC i comprised of Sh, A, S5en, Secretary,
OIDB with Mrs. Archana Nigam, FASACAD &
Sh. C.L. Bashal, JS{CEA) fo consider
regularisation of earlier promation of Sh.
Sainl

Al boc  oputarged woun Gfect  fyman telo]

|“-II:I': |-:~ 5



&,

ACRs Grading
Year Grading

1991.92 A

1 792-93 =3
1993-24 aiL
1974-25 ol
1995-24 A
1996-97 |uplo 9.9.94) A
1996-27 e|L
(10.9.96 - 31397

Shri Rajesh Kurmar Saini fulfills all the eligibility conditions laid-down for filling
up the post of Stenographer Grade 'B'. He & already holding the above
post on ad hoc basis since June, 1995, As there exisls a clear vacaoncy

niow, he may be considered for regularisation of his post. Financial effect

will be il In the present case.

2k
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Ms. Asha Kumarl
(Hind Steno)

M=, Vandona
Varma (Confrac!

Cell]

EB-40-2040

M {4 Rt ] B S ; ;
wm._mm = %m.v&.ﬁﬁm Hﬁ.@ | ] T A i Ee s e ﬁ
1. |StenoGr'B" | ShiR.C, Norang {on | 2000-460-2300- 3 Secretary | One post 5 notified s Gazetfie
deputation) EB-75-3200-100- Notification dated 20,1289 &
Shri G.C. Doval 3500 other two posts upgraded
shri Egjesh Kr. Saini vide ogenda em no.23.20
lad-hoc - under (12.8.87) & 35,17 (246.11.94).
regularisation)
2 stenc Gr. 'C' | Yacant 1400-40-1800- 2 Fa & CAQ | Gazette Notfification dated
Vacant S0-2300-EB-60- 12.1.88. This includes ane post
2600 siands upgraded fo Steno Gr,
‘B’ In Sept” 85 but not yet
rafified by tha Board.
J. | Steno Gr 'D' | Sh. V.E. Saxenag 1 200-30- 1 540- 3 Fo & CAD |Gozette Nolification doted

12.1.88 for one post & olher
PWo posis created  vide
agenda item no 257 (29.3.89)
& no23 15 (12887 Hindi
Stenal.




LI

17 Item No.35.17 Upgradalion of the post of PA to FARCAO from
Stenographer Gr. 'C' to Stencgrapher Gr. ‘B’

The proposal was approved,



Departmental Promotion Committee will meet at 3.00 pm on 17.2.57
in respect of regularisation of Premotion of Sh, Kajesh Kr. Saini

to the post of Stenographer Grade "B’

Vacancy : ]

Eigible Candidate : 1

Eligibility condifions : a) Groduate with 3 years' experance
b) Speed of 120 wpm in Shorthond &
o spead of 40 wpmin Typing

|Already gualified).

DPC ] Prarmotion B to be considered by
secretory (OID8) with FASCAD and
D5{Fin.), MOPENG in the present case,

ACRs Grading

Year

Grading

1991-92

1¥92-93

1593-94

| ¥74-25

199576

1996-97 (uplo 5.9.96)

Shri Rajesh Kumar Saini fulfills all the sligibility conditions loig-down far filling
up the post of Stencgrapher Grade 'B'. He s already holding the obove
post on od hoc basis since June, |995, As there exists a clegr vocancy

now, he may be considered for regulorisation of his post.  Financial effact

will be nil in the present case.
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SECRET

MNo.&/2/74-0108 Juna 2, 1997
To

Shri C.L. Bashal,

loint Secrefary (CAA),

Ministry of Pefroleum & Natural Gas.

Shastr Bhowan,

New Deihi-110 001,
Sir,

The Secrelary, OIDB has desired that, it convenient, you may kindly join
the proceedings of the Departmental Fromofion Committee (DPC) of the OIDB
to be held on 5.6.97 at 11.00am o consider the following two coses -

(1} Regularsation of ad-hoc promotion of Sh. Rajesh Kr, Soini, 5. PaA,
(i} Time scale promation of Sh. Narinder Pal, Ssction Officer,

A copy of tha QD8 [Recruitment} Regulafions s enclosed.

Kindly confirm your participation in the meeting.

Yours faithfully,

< *
{Archana Nigam)

FA L CAO

272
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